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EDITORIAL

Dear
Readers,

The spread of COVID-19
and the measures taken
to protect public health by
limiting public life marked
the past half of 2020. The
impact of this continuing
shock, compared by some
to martial law, remains
impossible to predict. In
this extraordinary epidemic
situation, one thing is
completely clear - in the
context in which the threat
is directed to economic,
social, and health conditions, the provision of public services
is even more important for the welfare of citizens, business,
and for economic sustainability as a whole. Services such
as health, water supply and sanitation, electricity supply,
communications, education, etc. need to remain fully
operational, irrespective of the challenges they are faced
with. Some suppliers of such services received their moral
recognition among society. | am not completely certain that
this will happen with respect to employees in the water
supply and sanitation sector, but it is an unwritten rule in the
sector that the less people talk about us, the better we have
done our job. Still....

As you can see in the interview with KNSB's President
Eng. Plamen Dimitrov, workers in this vital sector have been
traditionally underestimated, and decisive actions are needed
to overcome this problem.

Apart from forcing us to stay home, the pandemic shifted
the public spotlight away from climate changes. However,
summer is already here, and with it - probably the latest
record heats in Europe. The draught this spring is threatening
the whole of Europe, including Bulgaria, beyond the
pandemic.

The draught is currently not much discussed. People seem
to worry more about the closed borders and the thwarted
travel plans. The coronavirus has superseded all other
worries, including the grounded fears about the future of
climate, which were a fact not long ago in Pernik, Bulgaria.

Pernik’s bitter experience also had a positive impact,
prompting actions by the government and the National
Assembly for a decisive step by developing the draft WSS
Services Act and the incorporation of “Bulgarian WSS Holding”
EAD. The future will show whether this response to nature’s
challenges and the problems accumulated in the sector will
be successful, but it certainly coincides with the objectives
our organization has long been setting.

You can read more about the tasks before the newly
incorporated Bulgarian WSS Holding in the interview with the
Executive Director of the Management Board -

Eng. lliyan lliev.

Social isolation also had an adverse impact on the
Bulgarian Water Association, preventing some planned
events. Nevertheless, the Association remains viable. The
Management Board and BWA's team intend to make up
for these omissions with a more intensive agenda in the
autumn, the prominent events therein being the “Potable
Water Treatment” seminar, accompanied by the first

competition for the best potable water treatment plant. It
will be held at the end of September 2020 at the Starosel
Complex at a time when the new European Drinking Water
Directive will be enforced and BWA will commence work on
a new big European projects in which our association will be
a partner - “Combating hazardous substance pollution in the
Danube River basin - Danube Hazard m3c”.

As you already probably know, since recently | have
been Chairperson of The Management Board of “Bulgarian
WSS Holding” EAD. This responsible tasks faced me with the
hard decision to submit my resignation to the BWA General
Assembly. In relation to this, before letting you dive into the
information on the next pages, | would like to thank you for
all those years in which you‘ve been reading our magazine,
and ask you to be loyal BWA members, which | will also be.

Together we can achieve everything!

Eng. Ivan Ivanov,
BWA President and
Editor-in-chief of BULAQUA Magazine

PEOAKLUMOHHA

YBa>kaemu
Yumameau,

PasnpocmpaHeHuemo
Ha COVID-19 u npegnpu-
emume mepku 3a 3auiuma
Ha obuiecmBeHomo 3gpaBe
ype3 02paHuYaBaHe Ha co-
uuaAHus XkuBom mapkupaxa
U3MUHAAOMO NOAy20gue Ha
2020 2. Epekmbm om mo3u
npogbakaBauy wok, cpaB-
HBaH om Hakou ¢ BoeHHo
nonoXeHue, ocmaBa owe
HeBb3modkeH 3a npegBuxk-
gaHe. B ma3u u3BbHpegHa
enugemuyHa o6cmaHoBka
€gHO Hew,0 e HanbAHO SCHO - B koHmekcma, B koimo 3anAa-
Xama e HacoyeHa kom ukoHomuyecku, couuaAHU U 3gpaBHU
ycAoBugi, npegocmaBaHemo Ha ycAyeu om obuwiecmBeH uHme-
pec e oule no-BaxkHo 3a bAa20cbcMosHUEMO Ha 2paxkgaHume,
busHeca u obutama ukoHomuyecka ycmodyuBocm. Ycayau
kamo 3gpaBeona3BaHe, BogocHabgsaBaHe u kaHaAu3zauus,
eHep20cHabgaBaHe, meaekomyHukauuu, o6pasoBaHue u gpyau
mpa6B8a ga ocmaHam HanbAHO pabomeulu, He3aBucumo om
npegu3BukameacmBama, npeg koumo ca usnpaBeHu. Yacm
om 3aemume BbB hupmume gocmaByuuU Ha Me3u yCAy2U
NOAYYUXa cBoemo MOPaAHO Npu3HaHue om obwecmBomo. He
CbM HanNbAHO ybegeH, Ye MoBa ce CAy4U N0 OMHOWeHUe Ha
3aemume B ompacbA ,BogocHabgaBaHe u kaHaAuzauug”, HO
HenucaHo npaBuno B cekmopa e, ye koakomo no-manko ce
20Bopu 3a Hac, moakoBa no-gobpe cMe cu CBbpwuAU paboma-
ma. 1 Bce nak...

Kakmo mo>ke ga ce ybegume u om uHmepBlomo Ha npe-
3ugeHma Ha KHCB uHX. MAaameH AUMUMPOB, MPaguUUOHHO
B bbA2apug 3aemume B mo3u skuzHeHoBaxkeH ompacbA ca
HegoOoUeHEeHU U €3 Heobxogumu pewumeAHu gedcmBus 3a
NpeogoAaBaHe Ha Mo3u NpobAaem.

OcBeH Ye HU NpUHYgU ga cMOUM NO gomoBeme cu, naHge-
MUSima usmecmu npomeHume B kaumama om BHUMaHuemo Ha
obwecmBomo. Ho Aamomo Beye e myk, a ¢ Hez2o BeposimHo u
nopegHume pekopgHu >kezu B EBpona. Cywama masu npoAem
3anAawBa Cmapug koHmuHeHm, BkaloyumeAaHo BbA2apus
omBbg naHgemuama.

B MomMeHmMa 33 cywama He ce 2080pu moakoBa MH020.
Xopama cgkaw ce mpeBoxkam noBeye om 3amBopeHume
2PaHUUU U ocyemeHume nAaHoBe 3a nbmyBaHe. KopoHaBu-
pycbm 3aceHuBa Bcuuku gpyau mpeBoau, BkalouumenHo u
0CHOBameAHUMe onaceHus 3a bbgewemo Ha kaumama, koumo
He moAakoBa omgaBHa ce MamepuaAu3upaxa B 2p. MepHuk,
BbA2apus.

fopyuBugm onum om MepHuk umawe u cBos noaoxkume-
AeH edpekm, kamo gage umnyac B gelicmBugma Ha npaBu-
meAcmBomo u HapogHomo cbbpaHue 3a pewumeAHa cmbnka
¢ us20mBsiHe Ha npoekm Ha 3akoH 33 BUK ycAyaume U cb3ga-
BaHemo Ha ,bbA2apcku BuK xonguHe” EAA,. Bbgeuwiemo ute
nokake gaau mo3u omzoBop Ha npegu3BukameacmBama Ha
Npupogama u HampynaHume npobAemu B ompacbAa ule e
yCneuweH, HO e CU2ypHo, 4e mol bBnaga ¢ ueaume, koumo
0M MH020 20gUHU CU NOCMABA HAaWama 0pP2aHU3auus.

MoBeuye 3a 3agayume, npeg koumo e usnpaBeH HoBoyupe-
geHusgm ,bbAa2apcku BuK xoaguHz” EAA, moxke ga npodyememe
B uHmepBlomo Ha He20Bus u3NbAHUMeEAeH gupekmop

ur>k. NAUSH Waues.

CouuaAHama u30AauUs ce 0Mpasu HeaMuBHO U Ha Bba-
2apcka acouuauus no Bogume, kamo He gage BbamoxkHocm ga
Bbgam npoBegeHu Hakou om nAaHupaHume cbbumusi. Bonpeku
moBa Cgpy>keHuemo HU ocmaBa >kuaHecnocobHO. YnpaBu-
meAHUsm cbBem u ekunbm Ha BAB umam HamepeHuemo ga
komneHcupam me3u nponycku ¢ no-uHMeH3UBHa Npozpama
npe3 eceHma, B koamo ce omauyaBa cemuHapbm ,llpeyucmBa-
He Ha numeldHume Bogu”, conbmcmBaH om NbpBusA NO poga cu
koHkypc 3a Hal-gobpama npeyucmBameAHa CMaHuU4 33 nu-
meUHu Bogu. Tol uie ce npoBege B kpag Ha meceu, cenmemBpu
2020 2. B komnaekc ,Cmapocer” B momeHm, kozamo we Baese
B cuna HoBama eBponeiicka gupekmuBa 33 numedHume Bogu u
BAB ule 3anoyHe paboma no HOB 2oAam eBponeicku npoekm, B
koGmo Acouuauusma Hu ce BkalouBa kamo napmHbop - ,bopba
CbC 3aMbpcgBaHemo ¢ onacHU BeulecmBa B bacelHa Ha peka
AyHaB - Danube Hazard m3c”.

Kakmo Beue HaBsapHo 3Haeme, omckopo cbM npegcegamen
Ha YnpaBumeaHus cbBem Ha ,bbr2apcku BuK xoaguH2” EAA.
Ta3u omeoBopHa 3agaya me nocmaBu npeg mpygeH u3bop ga
nogam ocmaBka npeg 06w,omo cbbpaHue Ha BAB. B ma3u Bpb3-
ka, npegu ga Bu ocmaBs ga ce nomonume B uHhopmayusma
om cAegBaulume CMPAHUUU HA cnucaHuemo, bux uckaa ga Bu
6Aazogap4 3a Bcuukume me3u 20guHu, npe3 koumo cregaxme
Hawemo cnucaHue U ga Bu npu3oBa ga npogbakume ga bbge-
me AOSAHU YAeHoBe Ha BAB, kakbBmo uie 6bga u as.

3aegHo moxkem ga nocmuzHem Bcuuko!

NH)k. NBaH UBaHoOB,
npegcegamen Ha bAB u
2naBeH pegakmop Ha cnucaHue BYAAKBA

BwA
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HOBWHW OT BAB

NBaH 1BaHoB e u3bpaH
33 Nnpegcegamen Ha

C Ha ,,bbAapcku BuK
XOAQUH2" EAA

AockopowHusam gupekmop Ha BuK - LLlymeH, UAUSH
NAueB pvkoBogqu onepamuBHO HoBama cmpykmypa

MPPB

Npegcegameasim Ha bbAazapckama
acouuauus no Bogume (bAB) NBaH NBa-
HOB e u3bpaH 3a npegcegamen Ha Ynpa-
BumeAHus cbBem Ha ,bbA2apcku BuK
XoAguH2” EAA. Apyzume gBama YneHo-

Be Ha V( ca gockopowHusm gupekmop
Ha BuK - LUymeH, - UAusH NaueB, u
BeHuucAaB TogopoB, 6uBw pvkoBogu-
meA Ha pailoH CamokoB Ha BuK - Co-
dus. UaueB e onpegeneH ga ppkoBogu

onepamuBHo HoBama cmpykmypa.
YnpaBumeaAHugam cbBem bewe noco-
YyeH Ha 28 anpun 2020 2. om Hag3opHus
(bBem Ha xoAgUH23, kolmo e nemuAeHeH
U e HA3HaYeH OM MUHUCMbPA Ha peauo-

Ivan Ivanov Is Elected For
Chairperson Of The Management
Board Of Bulgarian WSS Holding

The recent Director of water utility of Shumen, Iliyan
lliev manage the operations of the new structure

MRDPW

The President of Bulgarian Water
Association (BWA) Ivan Ivanov
is elected for Chairperson of the
Management Board of “Bulgarian
WSS Holding” EAD. The other two
Members of the Management Board
are the recent Director of water utility
of Shumen, Iliyan lliev and Ventsislav
Todorov, past Manager of Samokov

region of Sofia water utility. lliyan lliev
is appointed to manage the operations
of the new structure.

The Management Board has been
elected on 28 April 2020 from the
Oversight Board of the Holding, consisting
of five people and appointed by the
Minister of Regional Development and
Public Works (MRDPW) - Petya Avramova.

Chairperson of the Oversight Board is
Prof. Nikolay Lisev, head of “Hydraulics
and Hydrology” department and lecturer
in the University of Architecture, Civil
Engineering and Geodesy (UACEG), Sofia.
The Board’s structure also includes
two representatives of MRDPW - Yura
Yordanova-Vitanova, being Vice-chairman
and Atanas Boyadzhiev. The other two

BWA NEWS

HaAHOMO pa3Bumue u brazoycmpodcmBo-
mo lMems ABpamoBa. lNpegcegamen Ha
Hag3opHus cbBem e npod. Hukoaal AuceB,
pbkoBogumen Ha kamegpa ,XugpaBauka u
XugpoAozus” U npenogaBamen B YHuBep-
cumema no apxumekmypa, cmpoumea-
cmBo u 2eoge3us (YACT).

B cbcmaBa Ha cbBema BAauzam gBama
npegcmaBumeau H3 MuHucmepcmBomo
Ha pe2uoHaAHOmMo pasBumue u braz2oy-
cmpoilcmBomo - I0pa opgaHoBa-Buma-
HOBa, kosamo uie Bbge 3amecmHuk-npeg-
cegamen, u AmaHac bosagkueB. YaeHoBe
Ha Hag3opHug cbBem wie Bbgam cbulo
faAuH XXeaeB om MuHucmepcmBomo Ha
duHaHcume u npod. PymeH ApcoB - npe-
nogaBamen B kamegpa ,BogocHabgsBaHe
u kaHanuzauug” Ha YACT U YAeH Ha peguua
npodecuoHaAHU 0p2aHU3auUU.

PeweHuemo 3a cb3gaBaHemo Ha ,bbA-
2apcku BuK xoaguH2” EAA Bewe Bzemo om
MuHucmepckus cbBem Ha 16 aHyapu
2020 2. ApykecmBomo e cbc 100% gbp-
>*aBHO yyacmue u ¢ NPUHLUUNAA MUHUC-
MbpbM Ha Pe2UOHAAHOMO pa3Bumue u
brazoycmpolcmBomo. YcmaBHugm my
kanuman e B pasmep Ha 1 MAPQ. AB.

(b3gaBaHemo Ha HoBama cmpykmypa
e om kaloyoBo 3HayeHue 3a pa3Bumue-
mo Ha BuK ompacbaa. C XOAGUH23 ule ce
nogobpam koopguHauusgma u koHmpoAbm
B ynpaBaeHuemo Ha BuK gpykecmBama.
XOAQUHZbM HAMA ga Bb3Aaza npouegypu
no obuiecmBeHu nopbuku, duHaHCUpaHU
no 0MoC 2014 - 2020. BuK gpy>kecmBama
ocmaBam camocmogmenHu lopuguyecku
AUU3, beHeduyueHmU ca no OnepamuBHa-
ma npozpama.

Members will be Galin Zhelev from
Ministry of Finance and Prof. Roumen
Arsov - lecturer in “Water supply and
sanitation” department in UACEG
and Member of many professional
organizations.

The resolution for creation of
“Bulgarian WSS Holding” EAD was taken
by the Council of Ministers on 16 January
2020. The Holding has 100% state part
and has principal in the face of Ministry of
Regional Development and Public Works.
Its statute’s capital is 1 billion BGN.

The creation of the new structure has
key significance for the development of
water supply and sanitation sector. The
coordination and management control
of water utilities will be improved with
the help of the Holding. The organization
will not confide public procurements’
procedures being financed by Operational
Programme Environment 2014-2020.
The water utilities remain stand-alone
juridical entities, beneficiaries under the
Operational Programme.

BWA
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MHTEPBIO

NAusiH NAueB, usnbAHUmMeAeH gupekmop Ha , bbAazapcku

BuK xoAnguH2” EAA:

BuK xoagunzom we
(b3gage cuypHocm
U cmabuAHoC(mM

B8 pabomama Ha
goweprume gpyrkecmBa

-H UaueB, kakBo goBege go Bb3-
HukBaHe Ha BogHama kpusa B Mep-
Huk?

0CHOBHama NpUYUHA 3a Bb3HukBaHe
Ha BogHama kpu3a B MepHuk ca kauma-
MUYHUMeE NPOMEeHU U 3acywaBaHemo.
TAOBaAHOMO 33MONAAHE e HeoCNOPUMO
u ce npegBuykga mo ga ce yckopu B 6b-
geule. ToBa Heu3bexkHO Bogu go HamaAs-
BaHe Ha BogHume pecypcu Ha 3emama, ¢
koumo pasznoaazame. Om egHa CmMpaHa, e

10

npumokbm Ha Boga, a om gpy2a - HelHa-
ma koHcymauus u kozamo koHcymauusima
HagBuwaBa npumoka, cmuzame go BogHa
kpusa.

EcmecmBeHo, UMa U AOKaAHU
npegnocmaBku, koumo nognomazam
no-6bp3omo pazBumue Ha NOGOBHU
3ampygHeHus. ToBa ca 20Aemume 3a2ybu
no BogocHabgumeAHume cucmemu, ka-
kBumo peaucmpupame Ha MH020 MeCcmMa
B cmpaHama. Taka ye egHa om nbpBume

cmbnku, kosmo mpsi6Ba ga npegnpue-
MeM, e ga Hacbpyum BuK onepamopume
ga pabomgam B nocoka HamangBaHe 3a2y-
bume Ha Boga B ynpaBasBaHume om msx
mepumopuu. Apy2omo, koemo mps68a
ga obe3neyum, e HaAUYUEMO Ha aamep-
HamuBHU U3MOYHUUU 3a BogocHabgaBaHe
33 HaceneHUMe mecma, koumo ga ce
noA3Bam npu npecbxBaHe HA pe2yAspHU-
me U3MOYHUUU.

Te3u gBe ueAu, BMeHeHU Ha HOBOCb3-

INTERVIEW

gageHus XoAguUH2, (3 MHO20 BadkHu, 3a-
womo onumbm noka3Ba, Ye BuK uHdpa-
cmpykmypama mps6Ba ga ce pa3BuBa,
33 ga bbge makcumanHo nogzomBeHa 33
cAregBauiu wokoBe u kpusu, He3aBucumo
om moBa gaAu ca (Bbp3aHu ¢ kaumamuy-
Hume NpPOMeHU, UAU C N09Bama Ha HoBu
naHgemuu.

OmzoBopbm Ha npaBumeAacmBomo
3a cnpaBsHe ¢ eckaaupawume npo-
baemu, cBbp3aHu ¢ kaumamuyHume
NpoOMeHU, e (b3gaBaHemo Ha ,bbA2ap-
cku BuK xoaguH2” EAA. KakBu mo4Ho
ca 3agbakeHuama u oyakBaHusima om
mMOo3U XOAQUH2?

Ypes 3gaBaHemo Ha ,bbAazapcku
BuK xoAguH2” EAA ule ce nocmuzHe
noBeye gbp>kaBa B ynpaBaeHUemo Ha
BuK ompacbaa, kolimo e cuaHo cmpame-
2uyecku. 3amoBa Ha 16 gaHyapu 2020 2.
MuHucmepckusm coBem B3e peweHuemo
33 (b3gaBaHemo Ha gpy>kecmBomo CbC
100% gbp>kaBHo yyacmue, ycmaBeH ka-
numaa om 1 MApPg. AB. U NPUHUUNAA - MU-
HUCMbPbM HA pe2UOHAAHOMO pazBumue
U baazoycmpoucmBomo. Ha 28 anpua
m.2. baxa u3bpaHu HagsopeH bBem u
YnpaBumeaeH cbBem Ha gpyxkecmBomo.

(b3gaBaHemo Ha BuK xoAguH2a e
om kaloyoBo 3HauyeHue 3a pa3Bumuemo
Ha ompacbA ,BogocHabgsaBaHe u kaHa-
Au3auuq”. C HoBama cmpykmypa we
Ce ueHmpaAusupa omaoBopHocmma B
ynpaBaeHuemo Ha BuK gpy>kecmBama.
llle uma no-gobpa koopguHauug u koH-
MPOA. XOAQUHZbM ULe u3NbAHABa 0buiu
noaumuku B chepama Ha UHBecmuuuu-
me, obutecmBeHume nopbyku U gp. U We

B gpykecmBa om ompacba ,BogocHab-
gsaBaHe u kaHaAau3auus” u gpykecmBa,
Bbp3aHu ¢ uzzpakgaHe, peMoOHM U pe-
koncmpykuug Ha BuK uHdpacmpykmypa,
u duHaHcupaHe Ha gpyxkecmBa, B koumo
XoAguHebm yyacmBa. Yacm om ged-
Hocmma ca owe koopguHupaHe u ynpa-
BAeHUe Ha uHBecMUUUOHHUME geldHoCcmu

MeHHU4 cBam. Obwo e MHeHuemo, Yye
cAeg naHgemusima om COVID-19 cBembm
we bbge usnpaBeH npeg HOBu 2A0baAHU
npobaemu. CowecmByBam npo2HO3U,

ye cregBautama cBemoBHa kpusa uie e
(Bbp3aHa c Hegocmu2 Ha numeuHa Boga.
ToBa 03Hay4aBa, ye noBeve om Bcakoaa
mpsbBa ga ce uHBecmupa B mogepHu3a-

m C HoBama cmpykmypa we ce
UeHmpaAu3upa omaoBopHocmma B

ynpaBaeHuemo Ha BuK gpy>kecmBama. llle
uma no-gobpa koopguHauug u koHmpoa.
XOAQUHZbM UWle Cb3gage cu2ypHocm,
cmabuaHoCcm U npegBugumocm B
pabomama Ha onepamopume, koemo e om
pewaBaulo 3HayeHue B cbBpemeHHUs (Bsm

U Ha geGHocmMume No noggbp)kaHe Ha
BuK unppacmpykmypama; koopguHauus
Ha M0geAa Ha ynpaBaeHue u ¢pyHkuuume
Ha gpy>kecmBama om ompacba Buk;
06W0 ynpaBaeHue Ha GpuHaHcoBume
NOMOUU U Npouegypume 33 Bb3naz2aHe
Ha obulecmBeHume nopbuku, npugobu-
BaHe, ouenka u npogaxkba Ha nameHmu,
omcmbnBaHe Ha AUUEH3UU 33 U3N0A3BaHe
Ha nameHmu Ha gpykecmBama, B koumo
BuK xoaguHebm yyacmBa; u3BbpuiBaHe
Ha cobcmBeHa npousBogcmBeHa UAU
mbp20oBcka gednocm, kakmo u Bcuuku
getHocmu, koumo 3akoHbm no3BoAsBa.

m Cbw,ecmByBam npoeHO3U, Ye cAegBaujama
cBemoBHa kpu3a we e Bbp3aHa ¢
Hegocmue Ha numedHa Boga. ToBa
03Ha4aBa, ye noBeye om Bcgkoza mpsabBa
ga ce uHBecmupa B mogepHU3auUa HA
BuK mpe>kama, B uszpakgaHe Ha HoOBu
cmpamez2uyecku cbopbXkeHus, goBexkgauiu

BogonpoBogu u gp.

ynpaxkHgBa koopguHupawu ¢yHkuyuu npu
B3aumoomHoweHUsIMa ¢ Komucuama 3a
eHep2ulHo U BogHo pe2yaupaHe (KEBP),
acouuauuume no BuK u mecmHume
Baacmu.

B ycmaBa Ha Bcsgka komnaHus ca
3aNUCaHu HellHUMe UeAU U 33gayu.
CbomBemHo ycmaBbm Ha ,bba2apcku
BUK xoAaguH2” npegBuxkga geliHocm no
npugobuBaHe u ynpaBaeHue Ha yyacmus

XoAguHzbm wie npegcmaBasBa
gbp)kaBama BbB BuK onepamopu-
me. C kakBo moBa uie gonpuHece 33
no-gobpomo ynpaBaeHue Ha ompacb-
Ad?

X0AQUHZbM We cb3gage cu2ypHocm,
cmabuaHocm u npegBugumocm B pabo-
mama Ha gbuiepHume gpykecmBa, koe-
mo e om peuwaBaw,o 3HayeHue B cbBpe-

uug Ha BuK mpexkama u cbopbXkeHusima,
B uszparkgaHe Ha HOBu cmpamezuyecku
cbopbykeHus, goBexgauiu BogonpoBogu
U gpyau. O6HOBsBaHemo Ha mpexkama
mpsa6Ba ga BbpBU napaneAHo ¢ wupoko-
MO HaBAu3aHe Ha gU2UMAAHUME MeXHo-
AO2UU 33 ONMUMU3UPAHe Ha npouecume
no ynpaBAeHue u HamangdBaHe Ha 3a2ybu-
me, 3aw,omo me3u, koumo pasnoaazam
C pecypc U MogepHU cucmemu, we umam
cmpameauyecku npegumcmBa.
(b3gaBaHemo Ha X0oAguHea e om
kalo4oBo 3HaueHue 33 U3NbAHEHUE Ha UH-
Becmuuyuume om BuK onepamopume no
OnepamuBHa npozpama ,0koAHa cpega
2014 - 2020 2.”, c nognomazaHe Ha Hakou
BuK onepamopu 3a usnbAHeHUemo Ha
npoekmume no npozpamama. Tpsi6Ba ga
noguepmaem obaye, ye XOAQUH2bM HAMA
ga Bb3Aaza npouegypu no obwecmBeHu
nopbyku, GpuHaHcupaHu no ONOC 2014
- 2020. BuK gpy>kecmBama ocmaBam
camocmosmeAHu lopuguyecku Auuga,
beHeduuueHmu ca no onepamuBHama
npozpama ¢ Bcuuku npousmuyawu om
moBa npaBa u 3agbakeHus.

KakBu npoekmu ce npegBukga ga
ce usnbAHABam om BuK xoAguH2a?

Yacm om cpegcmBama we bbgam
BAaz2aHu B HoBu goBexkgauiu BogonpoBo-
gu 33 anmepHamuBHo BogocHabgaBane
Ha Yacm om HaceAreHume mecma. e ce
us2paxkgam u HoBu cmpameauyecku cbo-
pokeHus, koemo e HanokumeaHo 3apagu
pegyBaujume ce nepuogu Ha UHMeH3UuB-
HU Baaexku u mpalHu 3acywaBaHug. 3a
peaAu3auusma Ha mesu UHBeCMUUUOHHU
npoekmu we pazyumame Ha BucokokBa-
AUGUUUPAHU CNeyuaAucmu - Xugpounxke-
Hepu u BuK unxkeHepu, 2eogezucmu u gp.
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OuakBame u nogkpenama Ha HayyHume
cpegu B masu obracm. 3a ueama B pam-
kume Ha XonguH2a uie 6bge b3gageHo
Hay4HO-aHaAUMUYHO 3BeHo, koemo ga
nognomaza pabomama B ompacbaa u
B3emaHemo Ha ynpaBaeHcku peweHus.
MpegBuxkga ce BuK xoaguHzbm ga dop-
MuUpa u cobcmBeHu npuxogu.

Cnopeg Bac npoekmbm Ha 3akoH
3a BuK ycayaume omzoBaps AU Ha 0u4-
akBanusma Ha BogHama 2uagusi u kou
€3 Hail-BakHume npomenu, koumo
Hocu?

3akoHbm 33 BuK ycayaume e abco-
AlomHo Heobxogum. Om 20guHU ce Yaka
mouU ga bbge nogzomBeH u npuem.
Npoekmbm, koGmo BAu3a Ha nyBAUYHO
obcwkgaHe, e pa3Bum maka, ye ga He

go no-cnpaBegauBo makcyBaHe Ha no-

mpebAeHUemo U go No-gobpa GpuHaHCOBa

cmabuaHocm 3a BuK gpyskecmBama.

npodecuoHarHomo pa3Bumue Ha 3aemu-
me BbB BuK ompacbaa u BogHus cekmop
kamo usno ¢ Hanokuaus ce LeHmbp

33 npodecuUoOHanHO oby4yeHue kbm BAB.

WHDPACTPY

(b3gaBaHemo Ha X0AQUHea e om

kalouoBo 3HayeHue 3a u3aNbAHEeHUe Ha
uUHBecmuuuume om BuK onepamopume
no OnepamuBHa npozpama ,0koAHa cpega
2014 - 2020 2.” ¢ nognomazaHe Ha Hakou
BuK onepamopu 33 peaAu3upaHe Ha

npoekmume um

mTpﬂBBa ga nogyepmaem, Yye XOAguH2bM
HAMa ga Bb3A32a npouegypu no
obuiecmBeHu nopbyuku, GuHaHCUpPaHU NO
0MnocC 2014 - 2020. BuK gpy>kecmBama
ocmaBam camocmogamenHu lopuguyecku
AUUQ, beHeduuueHmu ca no
onepamuBHama npozpama ¢ Bcuuku

NpouU3MUYauLu om
3agbAkeHus

npaBu peBoAlOUUOHHU NPOMEHU, HO ga
gage OCHOBHUMe U He0bX0guUMU u3meHe-
HUS, 33 ga ce pewam omgaBHa HaboaeAu
npobaemu BbB BuK ompacbAaa, u Ha maku
Ba, Bb3HukHaAu B xoga Ha pedopmama.

BarkHa HoBocm B 3akoHa e pasge-
AgHemo Ha KEBP Ha eHepaueH u BogeH
pe2yramop. ToBa e CUAHO >keAaHO om
ugAama 2uAgus, 3auomo nocmass BuK
ompacbAa Ha no-Bucoko HUBo, kbgemo e
pegHo ga bbge mou. To3u HOB op2aH, we
Nognomaza pa3Bumuemo Ha 0MPacbAa U
uie Bogu go nogobpsBaHe Ha kayecmBo-
MO Ha ycAyaume.

Apy2a 3Hayuma npomaHa e BbBedxkga-
Hemo Ha mBbpga komnoHexma B kpau-
Hama ueHa Ha BuK ycayeume - Heulo,
koemo ce npunaza B ugaa EBpona u Bogu
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moBa npaBa u

ToBa e egHa om nocokume, B koumo BukK
X0AGQUHZbM U BAB Mo2am akmuBHo ga
CU CbMPygHUYaM, HO He camo. Acouu-
auusama ocbuiecmBaBa mexkgyHapogeH
cpaBHumMenAeH aHaAu3 Ha BuK komnaHuu,
B kolmo yyacmBam u pogHu gpyke-
cmBa. Hue, kamo opzaHu3sauug, koasmo
oma0Baps 3a pesyAmamume Ha gbuiep-
Hume gpyXkecmBa u BuK onepamopume,
umame uHmepec nogobeH npoekm ga ce
pa3BuBa u ga yBeAauyaBa cBosi mausab.
He Ha nocAegHO MACMO, pasyumame Ha
pabomama Ha gbuiepHama Ghupma Ha
BAB ,6YAAKBA CmaHgapm” 33 nomBbp-
*gaBaHe kayecmBomo Ha mamepuanu-
me, koumo wie 6bgam u3noA3BaHuU npu
peaAusupaHe Ha BogHu npoekmu y Hac.

Pazyumame Ha pabomama Ha gbulepHama
: ¢dupma Ha BAB ,,BYAAKBA CmaHgapm”

33 nomBbp>kgaBaHe kayecmBomo Ha

Mamepuaaume, koumo uie bbgam

U3N0A3BaHU NpuU peaAusupaHe Ha BogHu

npoekmu y Hac

Kak ,bbazapcku BuK xoaguH2” u
Bbba2apckama acouuauus no Bogume
Mo02am ga cu cbmpygHu4am?

Ao momeHma Bbazapckama acouu-
auug no Bogume (BAB) ce e gokasana
kamo opeaHu3auus, koamo nognomaza

TacHomo cbmpygHuyecmBo mexkgy
Bbazapckama acouuauus no Bogume u
XoAguH2a uma 3gpaBa ocHoBa, nocmaBe-
Ha om npegcegamenad Ha BAB uHX. MBaH
NBaHoB, koimo Beye e npegcegamen u
Ha YC Ha ,bba2apcku BuK xoaguH2”.

F
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lliyan lliev, Executive Director of the Management Board of

Bulgarian WSS Holding:

The WSS Holding

Will Ensure Security
And Stability In The
Subsidiaries’ Operations

Mr. lliev, what led to the water
crisis in Pernik?

The main reasons for the water crisis
in Pernik are climate changes and the
draught. Global warming is an undoubted
phenomenon, which is expected to
accelerate in the future. This inevitably
results in a decrease in the available
water resources on the Earth. On the one
hand, we have water inflow, and on the
other hand - water consumption, and
when consumption exceeds inflow, we
are faced with a water crisis.

Of course, there are local factors that
contribute to the faster development of
such difficulties. These are the big losses
along the water supply systems, which
we have at many places in the country.
Therefore, one of the first steps we need
to take is to encourage WSS operators to
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reduce water losses within the territories
managed thereby. The other thing we
need to provide is the availability of
alternative water supply sources for
settlements to be used in case of drying
up of the reqgular ones.

These two objectives, which are

responsibilities of the newly established
Holding, are essential, because our
experience has shown that the WSS
infrastructure needs to develop so as to
be maximally prepared for subsequent
shocks and crises, whether related to
climate changes or to new pandemics.

mThe new structure will help centralise
responsibility in the management of
WSS companies. There will be better
coordination and control. The Holding will
ensure security, stability and predictability
in operators” work, which is crucial in the

modern world

INTERVIEW

The government’s response to deal
with the escalating climate changes-
related problems is the incorporation
of "Bulgarian WSS Holding" EAD. What
exactly are the obligations of and
expectations from this Holding?

Through the incorporation of
“Bulgarian WSS Holding” EAD there
will be more state involvement in the
management of the WSS sector, which
is a highly strategic one. Therefore, on
16 January 2020 the Council of Ministers
made a decision to establish a 100%
state-owned company, with registered
capital of BGN 1 billion, whose principal
is the Minister of Regional Development
and Public Works. On 28 April this
year, the Company’s Supervisory and
Management Boards were elected.

The creation of the WSS holding
is key for the development of the
water supply and sanitation sector.

The new structure will help centralise
responsibility in the management of

WSS companies. There will be better
coordination and control. The Holding will
execute general policies in the field of
investments, public procurements, etc. It
will also exercise coordinating functions
in relations with the Energy and Water
Requlatory Commission (EWRC), the WSS
Associations, and the local authorities.

the Holding holds an interest, own
production or business activities and any
other activities permitted by the law.

The Holding will be the state’s
representative to WSS operators.
How will this contribute to better
management of the sector?

The Holding will ensure security,
stability and predictability in the
subsidiaries’ operations, which is
crucial in the modern world. There is

investments by WSS operators under
Operational Programme Environment
2014-2020, supporting some WSS
operators to implement their projects.
However, we need to point out that
the Holding will not award public
procurement procedures funded under
OPE 2014-2020. The WSS companies
will remain independent legal entities
and OP beneficiaries, with all rights and
obligations resulting therefrom.

The incorporation of the Holding is key for
the implementation of investments by WSS
operators under Operational Programme
Environment 2014-2020, supporting some
WSS operators to implement their projects

a common opinion that following the
COVID-19 pandemic the world will

face new global problems. There are
forecasts that the next global crisis will
be related to potable water shortage.
This means that now more than ever
we need to invest in the WSS network’s
modernization, in building new strategic
facilities, impounding mains, etc. The

mWe need to point out that the Holding will
not award public procurement procedures
funded under OPE 2014-2020. The WSS
companies will remain independent legal
entities and OP beneficiaries, with all rights
and obligations resulting therefrom

Each company’s Statute establishes
its aims and tasks. Respectively, the
Statute of Bulgarian WSS Holding
envisages activities for the acquisition
and management in interest at
companies from the water supply
and sanitation sector and companies
related to the construction, repair and
reconstruction of WSS infrastructure,
as well as for financing companies in
which the Holding holds an interest. The
activities include also coordination and
management of investment activities
and of WSS infrastructure maintenance,
coordination of the management
model and functions of WSS companies,
general management of financial
flows and public procurement award
procedures, acquisition, assessment and
sale of patents, granting licenses for
use of patents by companies in which

network renewal should be accompanied
by the widespread adoption of digital
technologies to optimise management
processes and reduce losses, because
those who possess resources and modern
systems will also have a strategic
advantage.

The incorporation of the Holding
is key for the implementation of

What projects will be carried out by
the WSS holding?

Some of the funds will be invested
in new impounding mains for alternative
water supply to some settlements. New
strategic facilities will also be built,
which is necessary due to the periods
of intensive rainfall followed by long
draught. For the implementation of
these investment projects, we will be
counting on highly qualified specialists
- hydro engineers and WSS engineers,
geodesists, etc. We also expect the
academia to support us in this. For
this purpose, a scientific and analytical
unit will be established at the Holding,
which will support the sector’s work and
management decision-making. The WSS
Holding is also planned to generate its
own revenue.

In your opinion, does the draft WSS
Services Act meet the water sector’s
expectations and what are the most
important changes it will bring?

The WSS Services Act is absolutely
necessary. Its preparation and adoption
have been eagerly expected for years.
The draft submitted for public discussion
has been developed so as not to make
revolutionary changes, but provide the

mThere are forecasts that the next global
crisis will be related to potable water
shortage. This means that now more
than ever we need to invest in the WSS
network’s modernization, in building new
strategic facilities, impounding mains, etc.
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basic and necessary amendments to solve
long-standing problems in the WSS sector
and ones that have arisen during the
reform.

An important novelty in the Act is the
splitting of EWRC into an energy and a
water regulator. This is much wanted by
the entire sector, because it would place
the WSS sector at a higher level, where it
belongs. This new body will support the
sector’s development and will result in
improving the quality of services.

Another important change is the
introduction of a fixed component in the
final price of WSS services - an approach
applied throughout Europe, which results
in a more just pricing and better financial

stability for WSS companies.

How can Bulgarian WSS Holding
and the Bulgarian Water Association
cooperate?

So far, the Bulgarian Water
Association (BWA) has proven itself
as an organization which supports the
professional development of employees
in the WSS sector and the water sector
as a whole, through the now established
Vocational Training Centre. This is one
of the areas in which active cooperation
between the WSS Holding and BWA
is possible, but not only this one. The
Association performs international
benchmark analysis of WSS companies, in

which local companies are also involved.
We, as an organization responsible for
the performance of the subsidiaries and
WSS operators, would benefit from the
development and expansion of such

a project. Last, but not least, we are
counting on the work of BWA's subsidiary,
BULAQUA Standard to confirm the quality
of materials to be used in water projects
in the country.

The close collaboration between the
Bulgarian Water Association and the
Holding has a solid foundation laid by
the BWA President Eng. Ivan Ivanov, who
is now Chairperson of the Management
Board of Bulgarian WSS Holding.

BLnrapcka
Acoumaums no
N BoauTte

U3BEPETE
NMPOBEPEHUTE

JAOBPOBOJIHA CEPTUDUKALINA HA BuK MATEPUAJIN
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NH)k. MAameH AumumpoB, npe3ugeHm Ha
KoHpegepauusama Ha He3aBucumume cuHgukamu B BbAaapus:

3anAnamama Bb8

BuK ompacbaa e

¢ 40% no-nucka om
cpegHama 33 cmpaHama

nwk. AumumpoB, Ha kakBo HuBo
ce guckymupam, me>kgy cungukamu-
me U UHCMumMyuyuume, npobremume,
cBbp3aHu c ompacba ,,BogocHabgsBa-
He u kaHaau3auus”? Kou ca o6cbikga-
Hume memu?

Auanozbm e Hal-Beue Ha cekmopHo
HUBO - mexkgy couuaaHUme NapmMHbOPU:
Hawug HauuoHaAeH bpaHwoB cuHgu-
kam ,BogocHabgumea”, coomBemHama
degepauug om KT ,Mogkpena”, pabomo-
gameaume om Cblo3a Ha BUK onepamo-

pume u MuHUCMepcmMBOMO HA pe2UuOHaA-

HOmo pa3Bumue u baazoycmpoucmBomo
(MPPB). Pa3bupa ce, npu Heobxogumocm
pbkoBogcmBomo Ha KoHdegepauusma
Ha He3aBucumume cuHgukamu B Bba2a-
pus (KHCB), kakmo u a3, yyacmBame B
obcbkgaHemo Ha npobaemume. Mo Hawa
UHUUUAMUBa bsxa npoBegeHu gBa gqucky-
CUOHHU ¢opyma - npe3 loHu 2019 2.

U Npe3 aHyapu Ma3u 20gUHa. 33 Hac ¢a
kaloyoBu memume 3a 3anAauiaHemo u
ycaroBusima Ha mpyg BbB BogHug cekmop,
XPOHUYHUAM Hegocmuz Ha uUHAHCUpa-
He, BbBexkgaHemo Ha BogHU nomowyu 3a
ya3Bumume 2pynu nompebumeau, pezy-
AamopHuam mogea, kakmo u 3a Heobxo-
gumume NpPOMEHU 33 pewaBaHe Ha me3u
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npobaemu, 3ar0xkeHu B 3akoHonpoekma
Ha 3akoH 3a Buk.

Cpewa Au KoHpegepauusma Ha
He3aBucumume cuHgukamu B bbaza-
pus pasbupaHe om cmpaHa Ha npa-

M3 npomsHa B gbpxkaBHama noaumuka u
B konkpemHume gedcmBus.

Buxkgame u npomecmu no mecma, B
koumo yyacmBam npegumHo HeqoBOA-
HU nompebumeau. Hawuam bpaHwoBu
cuHgukam ,BogocHabgumen” op2aHu3u-

meegHama bpymHa pabomHa 3anAaama B
ompacbA ,BogocHabgaBaHe u kaHaauzauus”
HapacmBa egBa ¢ mexkgy 3 u 4%. Uau
cpegHama bpymHa pabomHa 3anAama BbB
BuK ompacbaa e ¢ okono 40% no-Hucka om
C(pegHama 3a cmpaHama

BumeAcmBomo Ha nocmaBeHume om
Bawa cmpaHa Bbnpocu? KakBu ycnexu
nocmuzHaxme?

Npobaemume BbB BogHus cekmop He
ca om Buepa. Hawume uckaHug cpewam
u3BecmHa yyBaemocm, HO moBa Hampyn-
BaHe Ha npobAaemume onpegeAeHo No-
paxkga coyuanHo HanpexkeHue. Bugaxme
20 ICHO Npu BogHama kpusa B MepHuk,
kogamo nokasa Ha Bcuuku, ye e Heobxogu-

pa npomecmHa nognucka 3a gocmoiHu
3anAamu u ycaoBus Ha mpyg. Lleaume
U ouwle He ca nocmuzHamu Bbnpeku
aHzakumeHmMuUMe, Noemu OM CMPaHA Ha
MPPB.

3a ga He pewaBame npobaemume Ha
napye obaye, e kpaliHo Bpeme >kusHeHo-
BakHusm Bbnpoc 3a Bogama ga cmaHe
NpUOpPUMEMEH 33 U3NbAHUMEeAHaMa u
3akoHogameAaHama Baacm. MpozHo3ume

INTERVIEW 1LY

B 2n0baneH mawiab ca 33 3agaBauwia ce
cywa u ako He uckame ga 6bgem He-
nogzomBeHu 3a cregBaw,o begcmBue,
mp96Ba ga gelcmBame oule ceaa. B
cbuw,omo Bpeme, 33 chkaneHue, y Hac
AuncBa Heobxogumama obwecmBeHa
H32AaCa 33 0Cb3HABaHe u pewaBaHe Ha
npobaema ¢ Bogama. Hama gocmambyHO
UH(OPMaUUs 33 peaAHomo noAoXkeHue
U e HeobXogqumo no-akmuBHO omHowe-
Hue om MPPB u om BuK onepamopume.
9cHo e, ye Hama kak ga ce noggbpxka u
pa3BuBa BogHama uHdpacmpykmypa ¢
Hacmosuwume UeHu Ha BogHume ycayeau.
Heobxogumu ca 3Ha4yumMeAHU uHBecmu-
uuu, a cpegcmBama om EC ca Hegocma-
MbYHU.

NMonoxkumeAaHomo e, Ye npegcmou
BHacaHe B HapogHomo cbbpaHue Ha 3a-

koHonpoekm 33 cneuuaneH 3akoH 33 BuK.

B He20 HacmosiBame ga b6bge 3an0XKeHO
3ana3BaHemo Ha NybAUYHUS xapakmep

m Cnopeg Hapegbama 3a pe2yAupaHe
kayuecmBomo Ha BuK ycay2ume uma 15
nokaszamens 3a kauecmBo. A02u4Ho e ga ce
3anumame caeg 5 uau 10 20guHU ule uma AU
Bbobuie kaHgugamu 3a paboma, ¢ koumo

ga 2U noCMU2HeMm?

Ha BuK ompacbAa, npomaHa B peayaa-
MOpHUS mogen, BbBexkgaHe Ha BogHomo
NOgNoMazaHe 3a ya3Bumume AUUa U
cemeilicmBa - Bce Hewla, koumo uckame
om 20QUHU. YupeggBaHemo Ha gbpkaBeH
BuK xoAguHz e cmbnka, kosmo cbuto bu
MO2A@ MH020 g3 NOMO2He 3a 03gpaBsaBa-
Hemo Ha OMpacbAa.

N3BecmHo e, 4e 3anAaw,aHemo BbB
BuK ompacbAa mpaguuyuoHHO e Hucko.

KakBo mo>ke ga ce HanpaBu, 3a ga
bbge mpygbm cnpaBegauBo oueHeH?
3a bkaneHue, cpaBHUmMeAHo Hucko-
MO 33NA3ULaHe Ha Mpyga B ompacbAa e
¢dakm. Om ogobpeHume bu3Hec NAa-
HOBe Ha BUK onepamopume ce Buxga,
Yye Komucusma 3a eHep2ulHO U BogHO
pez2yaupaHe (KEBP) e npueaa pecmpuk-
muBeH N0gx0g OMHOCHO HapacmBaHemo
Ha pa3xogume 3a Mpyg B ompacbAa.
Taka ce o2paHuyaBam BbamorkHocmume
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33 g020Bap4gHe Ha no-Bucoku 3anAamu,
BkalouumenHo upe3 konekmuBHo mpygo-
Bo go20BapaHe. Pbcmbm e MUHUMAAeH
U Cce pa3MmuHaBa cbuiecmBeHo ¢ memna
Ha HapacmBaHe Ha cpegHama pabomHa
3aNAaMa 33 cmpaHama. Mo gaHHU Ha
HCU npe3 nocregHUMe 20gUHU CpegHama
bpymHa pabomHa 3anAama 3a cmpaHama
HapacmBa ¢ okoAo 8% 20guwHo. Cbule-
BpemeHHO cpegHama bpymHa pabomHa
3anAama B ompacba ,BogocHabgsaBaHe u
kaHaAu3zauus” HapacmBa egBa ¢ mexkgy 3
U 4%. WAu cpegHama bpymHa pabomHa
3anAama BbB BuK ompacbaa e ¢ okono
40% no-Hucka om cpegHama 3a cmpa-
Hama.

bposam Ha pabomeuwume Ha MUHU-
MaAHa pabomHa 3aNAama 3HayuMeAHo ce
yBeAuyaBa npe3 nocregHuUMe 20gUHU U
Beue e 6Au30 20% om pabomHuuyume u
cAykumeaume B ompacba BuK. Buxk-
game u3paBHaBaHe Ha 3anAamume Ha
HuckokBaAudpuuupaHume pabomHuUUU U
caykumenu ¢ mesu Ha kBaauduuupaHu-
me, yuimo mpyg ce obe3ueHsBa. Beve
uma BuK gpy’kecmBa, B koumo noBeyve
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om noAoBuHama om pabomHuuyume u
cAy>kumeAaume €a Ha MUHUM3AHa pabom-
Ha 3anAama 33 bpaHwa, koemo gonbAHU-
meAHO gemomuBupa pabomeuiume.

,B0gocHabgumen” omgaBHa HacmosBa-
Me 33 exke2ogeH pbcm Ha 3anAamume
BbB BuK ompacbaa B pasmep, HagBuwa-
Bauy cpegHug nokaszamen 33 noBuwaBaHe

mrogwa U NOAOBUHA npegu u3muyaHemo Ha
5-20qUuWHUY pe2ynamopeH nepuog Bce oule
uma BuK onepamopu be3 ogobpeH bu3Hec
NAQH 33 nepuoga. ToBa goBege go npaBHU
cnopoBe u Hakou BuK gpyrkecmBa 3aBegoxa
CbgebHU geAaa cpeuwly KEBP

Cnopeg Hapeghama 3a pe2yaupaHe
kayecmBomo Ha BuK ycay2aume uma 15
noka3zamens 3a kauecmBo. Ao2uyHo e
ga ce 3anumame caeg 5 uau 10 20gquHu
uie uma Au Boobwe kangugamu 3a
paboma, ¢ koumo ga 2u nocmuzHem?

33 ga NnpomMeHUM me3u HezamuBHU
MeHgeHUUU, 33egHO € Hawus cuHgukam

Ha pabomHumMe 3anAamu 3a CMpaHama.
Nckame pbcm om MuHUMyM 15% Bcska
20gUHa go kpas Ha pe2ynamopHus nepu-
0g, 3 U Npe3 cAegBaulug, go gocmuaaHe
HuBama Ha cpegHama pabomHa 3anAa-
ma 3a cmpaHama. Om MPPB nybAuYHO
gekaapupam nogkpena, Ho ca Heobxogu-
mu u koHkpemHu geldicmBug moBa ga ce

INTERVIEW

CAYYU.

Tpsa6Ba ga nocoyum u gpyz npo-
baem - cpegHama Bb3pacm Ha 3aemume
BbB BUuK ompacbAa e Hag 50 20QuHU,
AUNCBam gocmMambYHO CNeyuaAucmu, a
obpasoBameAHama cucmema He ycnsaBa
ga nogzomBu Heobxogumus cBex pecypc
HaU-Beye 33apagu AUNCA HA UHMepec om
CMPaHa Ha mAagume xopa. Pbcmbm Ha
goxogume, koimo npegaa2ame, 6U BUA
CMUMYA 33 NpuBAuYaHe Ha HoBu kBaau-
duuupaHu pabomHuuu U cay)kumeau u
momuB 3a 3agbpkaHemo um Ha paboma.
Cmamucmukama e mH020 mpeBoxHa -
BuK ukeHepume, koumo pabomsam B
cekmopa, ca egBa okoao 1% om Bcuyku
3aemu, a Hal-manko B 10 om BuK gpyxke-
cmBama HsAMa HUMO eguH BuK uHkeHep.

B 20AMa cmeneH 3anAaw,aHemo
3aBucu om Komucuama 3a eHepauilHo
u BogHo pezyAaupaHe. loansomBopHa
Au e pabomama Ha KEBP u cmamame
AU gOCe2awHusi MogeA Ha pe2yAupaHe
U yyacmue Ha 3auHmepecoBaHume
CMpaHu B cberacyBameAHus npouec 33
ycneweH? KakBo moyke ga ce npome-
HU?

Beye cnomeHax, ye cnopeg Hac KEBP
npuAa2a pecmpukmuBeH nogxog npu
0gobpgBaHemo Ha pasxogume 33 Mpygq,
3anoxkeHu B busHec nAaHoBeme Ha
omgeAHume BuK gpykecmBa. Heogo-
bpaBaHemo Ha agekBamHu ueHu 3a
npegocmaBaHume BogHu ycayeu Bogu go
HegoBoAacmBo cpeg pabomHuuyume u CAy-
»kumeaume, 3auiomo He no3BongBa ga ce
go20Bopsim gocmolHU Bb3HazpaXkgeHus.

Buxkgame kak 6Au3o noroBuHama BuK
onepamopu HaMam 0gobpeHu busHec
NAaHOBe egHa UAU gBe 20QUHU, ye u
noBeue, cAeg gamama, om kosmo cmap-
Mupa pe2yAamopHUsSmM nepuog, u mesu
cbuiume busHec NAaHOBe bu caegBano ga
ce npuaazam. foguHa u noAoBuHa npegu
U3MUYaHemo Ha 5-20gUWHUSA pe2yAamo-
peH nepuog Bce owe uma BuK onepamo-
pu be3 ogobpeH bu3Hec NAGH 33 nepuoga.
ToBa goBege go npaBHu cnopoBe u Hakou
BuK gpy’kecmBa 3aBegoxa cbgebHU geAa
cpewyy KEBP.

Bcuyko moBa nokasBa, ue Hacmo-
AUUsSM MogeA UMa Hyxkga om npomeHu,
UHaye puckyBame npobaremume ga ce
3agbAboyam. HacmosiBame 33 HOB mogea
33 pe2yAupaHe Ha ueHume Ha BogocHab-
gumeAHume U kaHaAu3auuoHHUMe
ycAyeu. Heobxogumo e ga ce cb3gage
omgeAeH pe2yaamop 3a BuK, kamo moBa
we obaekyu pe2yhamopHUS MeXaHu-
3bM U We N0Ognomo2He ycmouyuBomo
pasBumue Ha 0MPacbAa. Beye nocoyux
ap2ymeHmume 3@ moBa - Hacmogwuam
pez2yaamop ¢ HopmamuBume u npakmu-
kume, koumo npuaaza, cb3gaBa Heoboc-
HOBaHu pecmpukuuu cNPSIMO PbCmMa Ha

ueHume Ha npegocmaBaHume ycAy2u om
BuK onepamopume. 3abaBsg, B paspes

¢ noaumukama Ha npaBumeacmBomo,
nokayBaHemo Ha pabomHumMe 3anAamu.
N maka Ha npakmuka nocmaBs okoao
16 XuAgdgu pabomHUUU U cAy>kumenu B
He3aBugHama nepcnekmuBa Ha ,pabo-
meuiu 6egHu”. He Ha NOCAEgHO MACMO
om KEBP Hezaauxkupam peaaHocmume u
npegu3BukameacmBama B ompacba BuK
33 cmemka Ha me3u B eHepzemukama.

AoBoAHU AU cme om B3aumo-
geiicmBuemo ¢ pabomogameAume?
Wma au kakBo ga ce nogobpu B guano-
2a ¢ max?

CouuanHomo napmubopcmBo e
npouec u BuHa2u uma kakBo ga ce
nogobpu u pasBue. Hawuam bpaHwo-

Bu cungukam ,BogocHabgumen” Bogu

cekmop, kamo npegu3BukBa 3ampygHe-
HUS 33 HOPM3AAHOMO oCbwecmBsaBaHe Ha
cmonaHckume gedHocmu. Om uHbopma-
uusma, kosmo noayyaBame om cuHgu-
kam ,BogocHabgumea” u om mepumo-
puanHume Hu cmpykmypu, Bukgame,

Ye (a3 B3emu Heobxogumume npegnasHu
Mmepku 3a oz2paHuyaBaHe pucka om 3ab0-
AgdBaHe Ha pabomeusume. AneAupam 3a
no-akmuBHO omHoweHue om cay>kbume
no fesonacHocm u 3gpaBe npu paboma,
om komumemume u 2pynume No ycAo-
Bus Ha mpyg, kakmo u om cay>kbume no
mpygoBa mequuuHa, koumo obcayxkBam
cbomBemHume BuK gpy>kecmBa, 3a
aganmupaHe Ha nAaHoBeme u mepkume
no 63P kbm o6cmaHoBkama Ha naHge-
mMust om kopoHaBupyc, obe3neyaBaHemo
Ha npegna3Hu macku, pvkaBuuy, ge-
3uHdekmanmu u Bcuuko Heobxogumo

mCouua/\Homo napmHbopcmMBO e npouec
u BuHazu uma kakBo ga ce nogobpu u
pa3Bue. Hawuam bpaHwoBu cuHgukam
,B0gocHabgumen” Bogu cucmemeH
COUUAAeH guanoe cbC (blo3a Ha BuK
onepamopume. lpobaemume BbB BogHUA
cekmop moz2am ga 6bgam peweHu camo ¢
0bw,U YCUAUS Ha Bcuyku cmpaHu

cuCcmemeH CouuaneH guanoa cbc Cvlo3a
Ha BuK onepamopume. Mpobremume
BbB BogHug cekmop moz2am ga 6bgam
peuleHU camo ¢ 06w YCUAUS Ha Bcuuku
cmpaHu. Cnopeg Hac pabomogameaume
M023am ga 3awumsam B no-Bucoka cme-
neH 3anokeHume B 6usHec nAaHOBeme
pa3xogu, BkalouumenHo me3su 33 mpyg.
Aobpe nogkpeneHume ¢ apaymeHmu
YUCA3 MHO20 NO-MPYgHO Moxke ga He
fbgam B3emu nog BHUMaHuUe u cbom-
BemHo ga He 6bgam ogobpeHu om KEBP.
CAeg aHaAU3 Ha Ma3su Yyacm om bu3Hec
nAaHoBeme, kogmo 3acgea 3anAauaHemo
Ha mpyga, Bukgame, ye uma kakBo oute
ga ce >kenae om 2aegHa mouka UMeHHO
Ha ap2ymeHmauusma. Cmamame, ye npu
uspabomkama Ha bu3Hec nAaHOBeme 33
me3u yacmu, koumo kacasm pabome-
uiume, bu M0o2A0 ga ce HanpaBu koHcyA-
mayus cbe cuHgukamume. MHmepecbm e
06w, U He Bukgam NpuyuHU MoBa ga He
ce cAyyBa.

Kak we komeHmupame cumyauu-
ama B ompacbA BuK kbm momenma, B8
ycaoBuama Ha Covid-19?

NaHgemusima om Covid-19 3acezHa
U mo3u ompacba, kakmo u ueaus BogeH

33 ona3BaHe kuBoma u 3gpaBemo Ha
pabomewume, Ha koHmpazeHmume u
kauenmume.

OmHoweHusima mexkgy KHCB u
BAB ca mpaguuuoHHO norodkumeaHu.
KakBo mo)ke ga ce HanpaBu, 3a ga
6bgam me ow,e No-ycnewHu?

KoHdegepauusma Ha HezaBucumume
cuHgukamu B BbA2apus MpaguuUOHHO
e omBopeHa 3a compygHuyecmBo ¢
0p2aHU3auuu om HenpaBumeAcmBeHus
cekmop. A ¢ Bbazapckama acouuauus no
Bogume cme NapmHbOPU, 0CO6EHO Npu
obcbXkgaHe u HamupaHe Ha agekBamHu
peweHus B obracmma Ha BogocHab-
gaBaHemo u kaHaAusauugma. Ce2a Hu
npegcmou BHacsHe U obcbkgaHe Ha
3akoHonpoekma 3a BuK B napaameHma
U CbM CU2ypeH, Ye omHoBo moxke ga
pasyumame eguH Ha gpya. N KHCB, u BAB
ca npumep, ye kozamo xopa u obuHOCMU
CbC CXOQHU UHMepecu ce cgpy>kam,
MH020 N0-gobpe Mo2am ga 3awumsm
cBoume uHmMepecu. A HawWume UeAu ca
cnpaBegauBu U B noA3a Ha bbAa2apckume
2paxkgaHu. Yaka HU MHO20 cbBmecmHa
paboma B 6bgeule. Aa cu noxkenaem
B3aumHo ycnex!
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Eng. Plamen Dimitrov, President of the Confederation of
Independent Trade Unions in Bulgaria:

Salaries In The WSS
Sector Are 40% Lower
Than The Country’s

Average

Eng. Dimitrov, at what level are the
problems related to the water supply
and sanitation sector being discussed
between the trade unions and public
institutions? What are the topics
discussed?

The dialogue is mostly at a sector
level - between the social partners:
our National Sector Trade Union
“Vodosnabditel”, employers from
the Union of WSS Operators and the
Ministry of Regional Development
and Public Works (MRDPW). Of course,
when needed, the management of the
Confederation of Independent Trade
Unions of Bulgaria (KNSB/CITUB), which
| represent, participate in the discussion
of problems. Two discussion forums
were held upon our initiative - in June
2019 and in January this year. The key
topics for us are remuneration and labour
conditions in the water sector, the chronic
shortage of funding, the introduction of
water allowance for vulnerable groups
of users, the regulatory model, as well
as the changes needed in order to solve
these problems, as envisaged in the draft
WSS Act.

Is there understanding of the
Confederation of Independent Trade
Unions of Bulgaria on the part of the
government with respect to the issues
raised by you? What success have you
achieved?
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Problems in the water sector are
not recent. Our demands are partially
met, but the accumulation of problems
certainly creates tension. This was clearly
manifest during the water crisis in Pernik,
which showed to everyone that a change
is needed in the state policy and in the
specific actions.

We also see some local protests
mainly on the part of unhappy
consumers. Our sector trade union
“Vodosnabditel” organized a protest
petition for decent payment and labour
conditions. Its aims have not yet been
achieved, despite the commitment
undertaken by MRDPW.

However, in order to prevent a

unprepared for the next disaster, we need
to act as early as now. In the meantime,
however, the country lacks the necessary
public attitude for awareness of and
resolving the water problem. There is
insufficient information about the actual
condition and a more active attitude is
needed on the part of MRDPW and the
WSS operators. It is clear that there is no
way to maintain and develop the water
infrastructure with the present water
service prices. Significant investments are
necessary, and EU funds are insufficient.
The positive thing is that the draft of
a special WSS Act is to be submitted to
the National Assembly. In it, we demand
that the public nature of the WSS sector

mThe average gross work salary in the water
supply and sanitation sector has only
increased by between 3 and 4%. In other
words, the average gross work salary in the
WSS sector is about 40% lower than the

country’s average.

case-by-case approach to problems, it
is high time that the crucial water issue
become a priority for the executive and
legislative powers. Global forecasts are
for draught, and unless we want to be

be maintained, that the requlatory model
be changed, that water tariff allowances
are introduced for vulnerable persons and
families - these are all things we have
demanded for years. The incorporation of
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a state WSS holding is a step that could
also support the sector’s improvement.

It is a known fact that payment in
the WSS sector has traditionally been
law. What could be done so that labour
is fairly remunerated?

Unfortunately, the comparatively low
remuneration levels in the sector are a
fact. It can be seen from the approved
business plans of WSS operators that the
Energy and Water Regulatory Commission
(KEVR/EWRC) has adopted a restrictive
approach towards growth in employee
benefit expenses in the sector. This limits
the possibilities for negotiating higher
salaries, including by means of collective
agreements. Salary growth is minimal
and much divergent from the growth rate
of average remuneration in the country.
According to NSI data, over the last few
years the average gross work salary has
increased by about 8% per year. In the

meantime, the average gross work salary
in the water supply and sanitation sector

has only increased by between 3 and 4%.

In other words, the average gross work
salary in the WSS sector is about 40%
lower than the country’s average.

The number of people receiving
minimum work salaries has significantly
increased over the last years and already
accounts for almost 20% of workers and
employees in the WSS sector. We can see
that the salaries of low-skilled workers
are now close to those of qualified ones,
whose labour is becoming depreciated.
There are already WSS companies
where more than half of workers and
employees receive the sector’s minimum
salary amount, which is an additional
demotivating factor for staff.

According to the Ordinance on
regulating the quality of WSS services
there are 15 key performance

indicators. It is only logical to ask
whether in 5 or 10 years there would
be job applicants to make meeting
these possible?

In order to change these negative
trends, together with our “Vodosnabditel”
trade unions we have long been insisting
on an annual salary growth in the WSS
sector whose amount exceeds the
average remuneration growth rate in
the country. We want an increase of
minimum 15% in each year until the end
of the regulatory period, and in the next
period - until the average remuneration
levels in the country are reached. MRDPW
have publicly declared their support,
but specific actions are also necessary in
order for this to happen.

There is another problem that we
need to highlight - the average age of
employees in the WSS sector is over 50
years, there is shortage of specialists,
and the education system does not
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manage to prepare the necessary young
resources, mostly due to lack of interest
among young people. The income growth
that we offer would be an incentive

for attracting new qualified workers

and employees and would motivate
their retention. The statistics are very
worrying - the WSS engineers who work
in the sector account for only about

1% of all employees, and at least 10
WSS companies there isn’t a single WSS
engineer.

Remuneration levels to a large
extent depend on the Energy and
Water Regulatory Commission.

Is EWRC’s work beneficial and do
you think that the current model

of regulation and stakeholder
involvement in negotiations is
successful? What could be changed?

I already mentioned that in our
opinion EWRC applies a restrictive
approach in approving employee benefit
expenses envisaged in WSS companies’
business plans. The failure to approve
adequate prices of the water services
provided results in discontent among
workers and employers, because it
does not allow negotiating decent
remuneration levels.

We can see how almost half of
all WSS operators have not had their
business plans approved a year or
two after the regulatory period has
commenced, when the implementation
of these business plans should be
underway. A year and a half before the
expiry of the 5-year regulatory business

sector’s sustainable development. | have
already presented my arguments in
favour of this - the present requlator, with
the statutory rules and practices applied
thereby, creates unjustified restrictions
regarding the growth in the services
provided by WSS operators. It delays,
against the government’s policy, growth
in remuneration levels. Thus, it practically
places about 16 thousand workers and
employees in the unenviable position of
“working poor”. Last, but not least, EWRC

business plans are being prepared, a
consultation could be made with the
trade unions regarding remuneration-
related sections. It is @ common interest
and | don’t see why this shouldn’t be
done.

What is your comment on the WSS
sector situation now, in the conditions
of Covid-19?

The Covid-19 pandemic also affected
this sector, and has prevented the normal

mAccording to the Ordinance on requlating
the quality of WSS services there are 15 key
performance indicators. It is only logical to
ask whether in 5 or 10 years there would
be job applicants to make meeting these

possible?

neglects the realities and challenges in
the WSS sector at the expense of the
energy sector.

Are you happy with your interaction
with employers? Is there anything that
could be done to improve dialogues
with them?

Social partnership is a process and
there is always room for improvement
and development. Our “Vodosnabditel”
sector trade union maintains systematic
social dialogue with the Union of WSS
Operators. The problems in the water

mA year and a half before the expiry of the
5-year requlatory business period some WSS
operators still don’t have approved business
plans for the period. This has resulted in
legal disputes and some WSS companies
have filed court cases against EWRC.

period some WSS operators still don’t
have approved business plans for the
period. This has resulted in legal disputes
and some WSS companies have filed court
cases against EWRC.

All this shows that the current model
needs to change; otherwise, we run the
risk of aggravation. We insist that a new
model be developed for water supply
and sanitation service price regulation.

A separate WSS regulator needs to
be established; this would ease the
regulatory mechanism and support the
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sector can only be resolved with the
joint efforts of all parties. In our opinion,
employers could better defend the
expenses envisaged in the business
plans, including employee benefit
expenses. Figures better supported

with arguments would be harder to be
ignored and therefore, not approved,

by EWRC. Following an analysis of

the business plan sections concerning
remuneration, we see there is still room
for improvement from the perspective
of justification. We think that when the

performance of business activities. Based
on the information we receive from the
“Vodosnabditel” trade union and from
our local units, we can see that the
necessary measures have been taken

to limit the risk of contamination of
workers. | would like to see more active
involvement of the occupational health
and safety services, as well as of the
occupational medicine services that work
with the respective WSS companies, to
adapt H&S plans and measures to the
coronavirus pandemic reality, to provide
protective masks, gloves, disinfectants
and everything needed to protect the life
and health of workers, counterparts, and
clients.

Relations between KNSB and BWA
have traditionally been positive,
haven’t they? What could be done to
make them even more successful?

The Confederation of Independent
Trade Unions in Bulgaria has traditionally
been open for collaboration with non-
governmental organizations. And the
Bulgarian Water Association (BWA)
has been a partner of ours, especially
when discussing and finding adequate
solutions in the field of water supply and
sanitation. Now the draft WSS act is to be
submitted to Parliament and discussed
and | am sure we will once again be
able to count on each other. KNSB and
BWA are an example that when people
and communities with similar interests
unite, they can protect their interests
much better. And our aims are just and
in favour of the Bulgarian citizens. We'll
have lots of joint work in the future. Let’s
wish each other success!
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lllecma 20gUuWHa cpewsa

Ha BuK gpy)kecmBa no
benumapkun?

U CNeU,uaAu3upaH CeMUHap
,ONMuMu3auug Ha pabomHume npouecu”

HA NomMn

B Quaun Benep / Philip Weller

Bbba2apckama acouuauus no Bogu-
me (BAB) npoBege LLlecmama 20guw-
Ha cpewa no npoekm 3a cpaBHUmMenAeH
aHaAu3 (beHumapkunz) BbB BuK gpy-
>kecmBama B bbazapus, npugpykeHa
om kpambk cemuHap Ha mema ,,0n-
mumu3auus Ha pabomHume npouecu
Bb8 BuK onepamopume”. Cbbumuemo
ce cbcmos Ha 28 - 29 aHyapu 2020 2. B
NpaBeu,. ,Ta3u 20guHa 3a nbpBu Nbm
om BAB npunazame HoBama beHuy-
mapkuHz cucmema Ha AyHaBckama
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BogHa npozpama, HapeueHa Utility
Benchmarking Platform (UBP), kosmo
gaBa Bb3mo)kHocm 33 cpaBHeHue Ha
gaHHU Ha 6bazapcku BuK onepamopu ¢
gaHHU Ha mexHu konezu om ABcmpus
u peguua gbp>kaBu om N3moyHa EB-
pona”, komenmupa npegcegameasm
Ha Acouuauuama un)k. UBaH NBaHOB.
C(bb6umuemo 6e omkpumo om uHk.
NBaHoB u Quaun Beaep - koopguHa-
mop Ha AyHaBckama BogHa npozpama
(DWP) u pvkoBogumen Ha mexHuye-

B BwnrapcKa
Acouwmayma no

e

O QULIHA cpewa Ha
ecmBa no 6enymapkunz
LA Ha pabomHuume npouecy

ckus cekpemapuam B8 Me>kgyHapogha-
ma acouuauus Ha BuK onepamopume
BbB BogocbopHama obaacm Ha peka
AyHaB (IAWD).

focmu Ha Gopyma om yy>kbuHa bsaxa
oule Arekcangbp Kpbcmuu - ekcnepm
,BUK BeHumapkuHz u enekmpoHHO 06Y-
yeHue” om Cbpbus, u Bukmopus VckoBa
- koopguHamop Ha Mpozpamama 3a BuK
beHumapkuHz B YkpalHa, B pamkume Ha
IAWD, u ppkoBogumen Ha HNO , AyHaBcku
BogeH ueHmbp”.

T

M 11BaH 1BaHoB / Ivan Ivanov

A-p MBaidno KacyueB, gupekmop
B Komucugama 3a eHep2ulHO U BogHO
pez2yaupaHe (KEBP) cbwio B3e yyacmue B
20QUWHAmMa cpewa, nocaegBaH om Nako
MoueB, ynpaBumen Ha ,BogHu u eHep-
2uUHU cnecmgaBaHua” AA.

MapmHbopu Ha BAB Ha cbbumuemo
B8 MpaBeuy, 6axa gokasaHume komna-
Huu , AkBapop - bosg>kueB u cuHoBe”,
»KMT CepBu3”, ,,Enekmpa Momn” u
»BOGHU U eHepauliHU cnecmaABaHus”.

Pasz2negaHu u 0bcbgeHu no Bpeme Ha
cpew,ama 69Xa 0CHOBHU pe3yaAmamu om
beHumapkuH2 Ha gaHHU Ha BuK gpyke-
cmBama, gokaagbm 33 cpaBHUMeAeH
aHaAu3 Ha KEBP 3a 2018 2., npouecume,
CBbp3aHu € usnbAHeHuemo Ha Hapegba 4,
u owe kaloyoBu memu omHoCHO onmu-
MU33uUAMma Ha pabomHume npouecu
BbB BuK onepamopume. Mo Bpeme Ha
dopyma cnogeneHu baxa gobpu busHec
npakmuku om cneuuaausupaHu komna-
HUU B obracmma Ha ompacbA ,BogocHab-
gsBaHe u kaHaauzauus”.

Anekcangbp Kpbcmuy 3ano3Ha
aygumopuama cbc cucmemama Utility
Benchmarking Platform, a Bukmopus
UckoBa cnogeau kakBa e akmyaaHa-
ma cumyauus BbB BogHus cekmop B
VkpaiiHa, kamo ynomeHa u c<xogHume
€ HAawama cmpaHa npobremu.

A-p MBauno KacyueB npegcmaBu
CpaBHumMeAeH aHaAu3 Ha BuK ompa-
(bAa 33 2018 2., kamo pasgcHu npeg
yyacmHuuume ,KakBo cregBa?” npes
gelcmBauwiug (go 2021 2.) u cregBauy

3 ETY |

OHH i

pe2yanamopeH nepuog (2022 - 2026 2.),
kamo 3anoyHa ¢ geGHocmume npeg KEBP
33 HACMOSW,AMa 20gUHa. 33 ONMUMU3a-
uusama Ha pabomHume npouecu BbB BuK
onepamopume U 33 MOgeAU 33 eHep-
2ulHa edekmuBHocm 20Bopu npegcega-
mensm Ha BAB unxk. NBaH 11BaHoB. Tol
noBguzHa Bbnpoca 3a Heobxogumama
npomaHa B Hapegba 4, koamo onpegeas
B3aumoomHoweHusima mexgy kaueHmu-
me u BuK onepamopume, u nogyepma
BackHocmma om HoB 3akoH 33 BukK.

Nako MoueB om ,BogHu u eHepaui-
HU cnecmsaBaHua” cnogeau Bb3mok-
HoCcmMU 33 PUHaHCcuUpaHe Ha npoekmu
3a BHegpsBaHe Ha eHepzocnecmaABawu
mepku ype3 mexaHusmume Ha ECKO
gozoBopu u goz0Bopu 3a eHep2ulHU
YCAy2u U noA3ume om beaume cepmu-
dukamu. oueB noguepma, ye eHepaui-
Hume npobAemu Ha BuK gpykecmBama
Ca ¢Bbp3aHu ¢ ocHoBHUS koHcymamop Ha
enekmpuyecka eHepaus - nomnume u
CbopbkeHudama B npeyucmBameAHume
CMaHUUU 3a Bogu. 1 nocoyu npuyuHume:
Bucoka ueHa Ha eA. eHep2ugma, Henpo-
2HO3UpYeM pbCm Ha UeHama, AUNCA Ha
eHep2ueH MOHUMOPUH2 U OWe MHO20.
Tol Hauepma cmbnku 33 peaAusupaHe
Ha ECKO goz20Bop, kamo npegcmaBu
USAOCMHU peweHus 33 NOMNeHu cucme-
MU U UHOBamuBHu 33 c2pagHus GoHg,
kamo gage npumep ¢ BHegpsiBaHemo
Ha BEW 3a cobcmBeHu Hyxgu B NCOB -
Bpaua. MoueB u3bpou noasume 3a Buk
gpy>kecmBama npu peaausupaHe Ha

s aa pabomuume SRRl
i o

T mugh i

npoekmu 33 eHepauliHa edekmuBHOCM:
HamaAsBaHe Ha pucka npu yBeAuyeHue Ha
UeHama Ha eA. eHepausgma, omaoBapsHe
Ha ekonoz2uyHume u3suckBaHus, no-Bu-
coka cuzypHocm Ha gocmaBkume Ha ea.
eHepaus, noBeye GpuHaHCOBU cpegcmBa
33 peaAusupaHe Ha UHBeCMUUUOHHA Npo-
2pama, noBeye cpegcmBa 3a yBeauyeHue
Ha GOHg pabomHa 3aNAaMa, gONbAHU-
mMeAHU npuxogu om npogaxba Ha YEC,
HaBpemeHHO ycmaHoBgBaHe Ha mexHu-
yecku HepegHocmMu U omcmpaHaBaHe Ha
aBapuu no mpexkama u cbopbXkeHusgma.
MoueB 3aBbpwiu cBosima npeseHmauust ¢
gymume ,Hue uHBecmupame, Bue cnec-
mgBame”.

foguwHama cpeusa, npugpykeHa om
cemuHapa ,,0nmumu3auus Ha pabomHu-
me npouecu BbB BuK onepamopume”
3aBbpwiu ¢ poaeBu uzpu, B koumo yyac-
mHuuume gokasaxa cBosma mbpaoBcka
2bBkaBocm u dusuyecka cppbyHocm, kamo
Cu B3aumogelcmBaxa 33 nocmu2aHe Ha
no-gobpu pesyaxmamu.

benumapkunzbm (benchmarking) e
npouec Ha cpaBHaBaHe Ha cobcmBeHu-
me bu3Hec npouecu u nocmukeHus ¢
mes3u Ha gpyau opzaHu3auuu ¢ goka-
3aHU Hali-go6pu nokasameau u/uAu ¢
Hal-go6pume npakmuku B nogo6Ha
cdepa Ha gellHOCM NO onpegeAeHU
kpumepuu. C mepMuHa ,,6eHumap-
kuH2” moXke ga bbge 0603HauYeH
Memog 3a ycbBbpweHcmBaHe Ha gel-
Hocmma, kolimo cmbnBa Ha HakakBu
pearHo gocmu)kumu emanoHu.
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Sixth Annual
Benchmarking Meeting
Of WSS Companies

And Specialized Seminar On

“Optimisation Of Work Processes”

nomn 11 '3 2001/1UHA
D OEOPYOBAHLEL pydkecmBa

U3auLs Ha pa

B AnekcaHgbp Kpbemuy / Alexander Krastic

The Bulgarian Water Association (BWA) held the Sixth
Annual Benchmarking Meeting of WSS Companies in
Bulgaria, accompanies by a brief analysis on the topic of
“Optimisation of working processes by WSS operators”.
The event was held on 28 and 29 January in Pravets. “This
year for the first time BWA has been applying the new
benchmarking system of the Danube Water Programme,

28

W Bukmopug WckoBa / Victoria Iskova

called Utility Benchmarking Platform (UBP), which allows
comparing the data of Bulgarian WSS operators with those
of their colleagues in Austria and a number of countries in
Eastern Europe”, commented the Association’s President,
Eng. Ivan Ivanov. The event was opened by Eng. lvanov and
Philip Weller - coordinator of the Danube Water Programme
(DWP), and head of the Technical Secretariat at the
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M Vinko MoueB / Iko Yotsev

International Association of Water Service Companies in the
Danube River Catchment Area (IAWD).

The forum’s foreign guests included also Alexander Krastic
- WSS Benchmarking and E-Training expert from Serbia,
and Victoria Iskova - Coordinator of the WSS Benchmarking
programme in Ukraine, part of IAWD, and head of the Danube
Water Centre NGO.

Ivaylo Kaschiev, PhD, Director at the Energy and Water
Regulatory Commission (EWRC) also took part in the annual
meeting, followed by Ilko Yotsev, General Manager of Water
and Energy Savings AD.

BWA’s partners at the Pravets event were the proven
companies Aquaror - Boyadzhiev and Sons, KMT Service,
Electra Pump, and Water and Energy Savings.

At the meeting, the main results from WSS companies’ data
benchmarking were reviewed and discussed, as well as EWRC's
comparative analysis for year 2018, the processes related to
implementation of Ordinance 4, and other key topics related to

the optimization of work processes at the WSS operators. During

the forum, best business practices were shared by specialized
companies in the water supply and sanitation sector.
Alexander Krastic introduced the Utility Benchmarking

Platform to the audience, and Victoria Iskova presented the

current situation in Ukraine’s water sector, highlighting the
problems also experienced in our country.

Ivaylo Kaschiev, PhD, presented a comparative sector of
the WSS sector for 2018, explaining to participants “what
comes next” in the current (until 2021) and next regulatory
period (2022-2026), commencing with the activities facing
EWRC in the current year. BWA's President, Eng. Ivan Ivanov,
talked about optimization of work processes at the WSS
operators and energy efficiency models. He raised the issue
of necessary amendment to Ordinance 4, regulating relations

between customers and the WSS operators, and highlighted the
importance of a new WSS law.

llko Yotsev from Water and Energy Savings shared
possibilities for funding projects for implementation of
energy saving measures through the mechanisms of ESCO
contracts and energy service contracts and the benefits of
white certificates. Yotsev stressed that the energy problems
at the WSS companies are related to the main electricity
consumer - pumps and facilities at treatment plants. He
highlighted the reasons: the high electricity tariff, unpredictable
price growth, lack of energy monitoring, etc. He presented
the steps to implement an ESCO contract, as well as complete
solutions for pumping systems and building renovation, giving
an example the implementation of a wind power plant for
the own needs of WWTP - Vratsa. Yotsev listed the benefits
for WSS companies from implementing energy efficiency
projects: reducing the risk of electricity price increase, meeting
environmental requirements, enhanced security of electricity
supplies, more funds to implement investment programmes, for
employee benefits, additional revenue from the sale of energy
saving certificates, timely identification of technical faults and
eliminating failures along the network and facilities. Yotsev
closed his presentation with the words “We invest, you save”.

The annual meeting accompanied by the seminar
“Optimisation of Work Processes by WSS Operators” closed
with role games in which the participants proved their sales
flexibility and physical dexterity, collaborating to achieve better
results.

Benchmarking is a process of comparing a company’s
own business processes and achievements with those of
other organisations with proven best indicators and/or best
practices in a similar area, based on certain criteria. The
term “benchmarking” can designate a method to improve
operations based on actually attainable benchmarks.

Bunrapcia
AcoyunayHa No
Bogwte

BAB
-_—

“fifa 20QUWHa CpeLwa Ha
gpy>kecmBa no Genymapkun
4 Ha pabomuyume npouec

M V1Balno KacqueB / Ivaylo Kaschiev
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OEAHOCTU HA BAB

ABa kypca na L0 kvm
BAB npegu3Bukaxa
noguepmaH uHmepec

lpegcmou obyyeHue 33 usmepBaHe Ha pa3xog Ha Boga B
HanopHU mpbbonpoBogu u be3HanopHU kaHaAu

Mapuema WNBaHoBa

ABa kypca Ha Llembpa 3a npo-
¢ecuoHanHo obyyeHue kbm BAB
,BogocHabgaBaHe u kaHanusauua”
npegu3Bukaxa nogyepmaH uHmepec y
npegcmaBumenu Ha BuK gpy>kecmBa
U cneyuaAusupaHu pupmu. Obyye-
Hugma no memume ,lpeyucmBaHe Ha
0mnagbyHu Bogu om HaceaeHu mecma”
u ,CbBpemeHHU MeHgeHuUU, MeXHOAO-
2UU U npobAemu npu npoekmupaHemo u
ekcnaoamauugama Ha npeyucmBameAHu
CMaHUUU 33 omnagbyHu Bogu” ce npoBe-
goxa npe3 ¢eBpyapu 2020 2. B Codus.
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Vesela Stefanova - “Sofiyska voda” AD
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M Becena CmeaHoBa - cmapuwu meHugkbp AVK B ,Coduicka Boga” AA

NMpegcmaBumeau Ha obw,o 7 BuK
onepamopa B3exa yyacmue B kypca 3a
npevyucmBaHe Ha omnagbyHUu Bogu om
2pagoBeme baa2oeBepag, BuguH, Bpauga,

MA0BquB, Pa3zpag, Pyce u TbpzoBuule. Ak-

ueHm bewe nocmaBeH Bbpxy gobpume
npakmuku npu noggpwkkama u ekc-
NA0AMauusma Ha npeyucmBameAaHume
CMAHUUU 33 omnagbyHu Bogu. Yacm om
yyebHama npakmuka Ha kypcucmume
bewe noceweHue B Coduickama npe-
yucmBameAHa CMaHUU4 33 OMNAgbyHU
Bogu (CNCOB) B KybpamoBo.

)
g

Mo Bpeme Ha oby4yeHuemo yyac-
mHuuume guckymupaxa cBoume
npodecuoHaAHU NpobAEMU U HaYUHU-
me um 33 pewaBaHe. [[penogaBameau
B kypca bgxa gokasaHume npodecuoHa-
Aucmu uHX. MBaH BaHOB - npegcega-
men BAB, Becena CmedaHoBa - cmapwu
MmeHugxkbp AUK B ,Codulicka Boga” AA,
uHX. MaameH MempoB - pbkoBogumen
NMOB BbB BuK - BapHa, uHX. Hukoaald Mu-
xankoB - ppkoBogumen MCOB u NOB BbB
BuK - MaoBguB, npod. CBemaa MapuHoBa
- UNA3P ,MywkapoB”, npod. g.m.H.
uHX. PymeH ApcoB - BAB, uHxX. PalHo
MonoB - MIY, uHxk. freopau AckaHoBcku u
urX. NBaH PawkoB.

(b2nacHo usuckBaHusma Ha Hauuo-
HAaAHaMa azeHUUs 33 NpodeCcuUOHaAHO 06-
pa3oBaHue u obyyeHue bewe npoBegeH
u3xogsuw, mecm, Bb3 0cHOBa Ha kolimo
bgxa u3gageHu ygocmoBepeHus 3a Yacm
om npodecus.

CneyuaausupaHusm kypc 3a
C(bBpemeHHU MeHgeHuuU, MexXHOoAo2UU
u npobremu npu npoekmupaHemo
u ekcnnoamauuama Ha npevyucmBa-
MeAHU CMaHUUU 33 omnagbyHu Bogu
umauwe no-ckopo cemuHapeH xapak-
mep ¢ Bb3moXkHOCM 33 quaAoz u obMeH
Ha uHbopmauus mexkgy aAekmopa npod.
PymeH ApcoB u aygumopugma. Lleama
bewe cnogendHe Ha gobpu u uHoBamuB-
Hu npakmuku u meHgeHuuu Ha pa3Bumue
Ha MexHoAO2UUMeE 33 NpeyucmBaHe Ha
omnagbyHu Bogu, 6eAi3aHU om HaAUY-
Hume cBegeHu4 33 npuaokeHuemo um B
npakmukama Ha pa3Bumume UHgycmpu-
aAHU gbpykaBu.

NMpe3 cenmemBpu 2020 2. npeg-
cmou npoBe)kgaHemo Ha cneuuaau-
3upaH kypc ,M3mepBaHe Ha pa3xog
Ha Boga B HanopHuU mpbbonpoBogu u
6e3HanopHu kaHaau”. Tol e npegHas-
HaveH kakmo 3a pvkoBogeH nepcoHan,
maka u 3a mexHuyecku cay>kumeau,
pabomewu gupekmno ¢ npogykmume,
obekm Ha obyuyeHuemo.

BWA ACTIVITIES

Award winning technology for inatant resultsl
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Two courses at the Water Supply and
Sanitation Vocational Training Centre
at BWA attracted great interest among
the representatives of WSS companies
and specialized firms. The trainings
on “Urban wastewater treatment”
and “Modern trends, technologies and
problems in the design and operation
of wastewater treatment plants” were
held in February 2020 in Sofia.

The wastewater treatment course
was attended by representatives of a
total of 7 WSS operators. The focus was
on best practices in the maintenance
and operation of wastewater
treatment plants. The learners’ training
programme included a visit to the Sofia
Wastewater Treatment Plant (SWWTP)
in Kubratovo. During the training, the
participants discussed their professional
problems and the ways to resolve them.
Proven professionals were trainers at
the course.

The course on modern trends,
technologies and problems in the
design and operation of wastewater
treatment plants was rather held in a
seminar format, with a possibilities for
a dialogue and information exchange
between the lecturer and the audience.
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COSTACTHON CAITAZIS

EUROPEAN COORERATION

IN SCIENCE & TECHNOLOGY

WaterTOP:

Taste and Odor In Early Diagnosis Of
Source And Drinking Water Problems

Galina Dimova-Boykinova’, Triantafyllos Kaloudis*, Reyhan Akcaalar’, Ricard Devesa-Garriga*, Martin Steinhaus®, Emanuela Testai6, Anastasia Hiskia’, Theodoros Triantis?,
Radoslav ToneV’, Christos Avagianos®, Popi Karaolia®, Latife Koker?, Kristel Panksep™
'Bulgarian Water Association? Bulgaria, National Center for Scientific Research-Demokritos, Greece, *Istanbul University, Turkey, ‘Aigues de Barcelona, Spain,

sTechnical University of Munich, Germany, élIstituto Superiore di Sanita, Italy, Global Water Partnership, Bulgaria, *Athens Water Supply & Sewerage Company, Greece,

University of Cyprus, "°Estonian University of Life Sciences

The Bulgarian Water Association
(BWA) is a partner in the COST Action
“Taste and Odor in early diagnosis of
source and drinking Water Problems” -
WaterTOP, funded through the European
programme COST. WaterTOP is an open
international network of excellence
uniting today representatives of 35
countries from Europe, North America
and Australia.

What are the current challenges and
opportunities for water
operators to identify and
eliminate taste and odor
(T&0) in drinking water?

Can T&O serve as an early
warning of other potential
water quality problems?

The appearance of T&0
in water can be consequence
of a palette of natural and
anthropogenic factors, such
as environmental pollution,
climate change, inefficient
water treatment technologies
or the use of unsuitable pipe
materials. Understanding the
causes and nature of T&0
phenomena and the ways to
identify and eliminate them
are necessary steps for early diagnosis of
water sources, assessment of concomitant
problems related to drinking water
quality and effective protection of water
resources and human health.

WaterTOP creates a unique
multidisciplinary network of experts,
research organizations, water operators
and other stakeholders to improve
Europe's scientific and technological
potential on T&0 related issues in water
sources and drinking water. There are
currently 35 countries participating in this
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WG4: Advances in
water treatment

COST Action.

The project has established four
interconnected and complementary
work groups, whose common goal is
dissemination, exploitation of available
scientific and technological achievements
and capacity building.

Work Group 1: Advances in Sensory
Analysis

This group will create guidelines for
the appropriate use and interpretation of

Funded by the Horizon 2020
Framework Programme of the

European Union

substances that cause T&0 of water. This
includes modern techniques for extraction
and pre-concentration of the sample in
combination with methods based on gas
chromatography and mass spectroscopy
(GC x GC, GC-0-MS, GC-HRMS), Stable
Isotope Dilution Assays (SIDA) method
and others.

Work Group 3: Risk Assessment

The activity of this group is focused
on the health effect of T&0 of water and

WG 1: Advances in

sensary analysis

¥

1

WG3: Risk
assessment

various methods for sensory analysis of
T&0, with an emphasis on Flavor Profile
Analysis (FPA). Other methods such as
taste and odor wheel, as well as new
technologies such as "electronic nose"
and "electronic tongue" will also be
further developed and promoted.

Work Group 2: Advances in Chemical
Analysis

The focus of this group is the
evaluation and improvement of the
most up-to-date chemical methods for
qualitative and quantitative analysis of

DISSEMINATION
EXPLOITATION
CAPACITY BUILDING

WG2: Advances in
chemical analysis

the potential opportunity of using them
as markers for other possible water
quality problems. Particular attention
will be paid to assessing the migration
of compounds from construction products
and materials in contact with water,
which may cause T&0. This group will
liaise with the European institutions
working in the field of legislation in
order to integrate T&O0 issues into Water
Safety Plans.

Work Group 4: Advances in water
treatment technologies - P
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COSTACTHON CAITAZIS

lMpoekm WaterTOP:

IN SCIENCE & TECHNOLOGY

Funded by the Horizon 2020
Framework Programme of the

European Union

PanHa quazHocmuka Ha Bkyc u mupuc BbB
BogousmoyHuyume u npobAemu ¢ numeuHama Boga

G. Dimova-Boykinova’, T. Kaloudis*®, R. Akcaalan’, R. Devesa-Garriga’, M. Steinhaus®, E. Testaié, A. Hiskia? Th. Triantis?, R. ToneV’, Chr. Avagianos®,

P Karaolic®, L. Koker’, K. Panksep™®

'Bulgarian Water Association? Bulgaria, National Center for Scientific Research-Demokritos, Greece, *Istanbul University, Turkey, ‘Aigues de Barcelona, Spain,
*Technical University of Munich, Germany, éIstituto Superiore di Sanita, Italy, Global Water Partnership, Bulgaria, Athens Water Supply & Sewerage Company, Greece,

°University of Cyprus, °Estonian University of Life Sciences

Bbazapcka acouuauus no Bogu-
me (BAB) e napmHbop B COST Akuus
»PaHHa guazHocmuka Ha Bkyc u Mmupuc
BbB BogousmoyHuuume u npobremu
¢ numeiiHama Boga”, ¢puHaHcupaHa
ypes EBponelickama npozpama COST.
WaterTOP e me>kgyHapogHa omBope-
Ha mpedka 3a Bucoku nocmuskeHus,
obeguHaBawa kbm gHewHa gama
npegcmaBumenu Ha 35 gbprkaBu om
EBpona, CeBepHa Amepuka u ABcmpa-
AuUS.

KakBu ca cbBpemeHHUmMe
npegu3BukameAcmBa U Bb3modk-
Hocmu npeg BuK onepamopume
OMHOCHO ugeHmMuduuupaHe u
omcmpaHgBaHe Ha Bkyc u mupuc
B numelHama Boga? Moxe Au
Bkycom u Mmupucbm Ha numed-
Hama Boga ga caykam kamo
paHHO npegynpexkgeHue 33
gpy2u NOMeEeHUUaAHU NpobAemu ¢
kauecmBomo?

MogBama Ha Bkyc u mupuc BbB
Bogama moxke ga e caegcmBue
Ha NAaAUMPpa oM NPUPOgHU U
aHmponozeHHu dakmopu kamo
3amMbpcsiBaHe Ha okoAHama
cpega, kaumamuyHu npobaemu,
HeedekmuBHU mexHoAO2UU 33
npeyucmBaHe H3 Bogama UAU U3NOA3BaHe
Ha HeNogxogsauLu Mamepuaau 3a Bogo-
npoBogu. PasbupaHemo Ha npuyuHume u
npupogama Ha 9BaeHusima Bkyc u mupuc
Ha Bogama u HayuHUMme 33 MIXHOMOo
ugeHmMuduuupaHe U omcmpaHsgBaHe ca
Heobxogumu cmbnku 33 paHHa guazHo-
cmuka Ha BogousmouHuyume, oueHka Ha
cbnbmcmBauiume npobaemu, cBbp3aHu
¢ kauecmBomo Ha numedHama Boga, u
eekmuBHa 3auluma Ha BogHume pecyp-
Cu U yoBewkomo 3gpaBe.

WaterTOP cb3gaBa yHukanHa mya-

Pra: MocrumeHus 8
TEXHO/OTHATE 33
NPeYHCTBAHS

mugucuunAuHapHa mpeka om ekcnep-
MU, HAay4YHU Oop2aHu3auuu, BuK onepa-
MOPU U gpyau 3auHMepecoBaHu AUUA 33
yCbBbpweHCmMBaHe Ha Hay4YHUS U MeXHo-
AO2UYHUS nomeHuuaA B EBpona omHocHO
npobAemu, cBbp3aHu ¢ Bkyc u mupuc BbB
BogousmoyHuuume u numetHama Boga.
MoHacmoswem gbpxkaBu om 3 koHmuHeH-
ma yyacmBam B masu COST akuus.
Npoekmbm cb3gaBa yemupu
B3aumHo ¢Bbp3aHu U gonbABawu ce

mo u HoBu mexHoao2uu kamo ,eaekmpo-
HeH Hoc” U ,,enekmpoHeH e3uk” cbwio we
fbgam gopazBumu u NONYAAPU3UPaHU.

PabomHa 2pyna 2: MocmudkeHus B
XUMUYHUMeE aHAAU3U

(okyc Ha masu pabomHa 2pyna e
ouerka u ycoBbpuwieHcmBaHe Ha Hal-Mo-
gepHUMe XUMUYHU Memogu 3a kayecmBeH
u koauyecmBeH aHaAu3 Ha BeuyecmBama,
npuYuHaBawu Bkyc u mupuc Ha Bogama.
ToBa BkalouBa cbBpemeHHU mexHuku 33

PT1: MocTHHEHHA 8

{ |

1

CEHEOPHWTE SBHANMEH

PA3NPOCTPAHEHME
EKCTUTOATALIMA
NOBHLUBAHE HA KANALIMTETA

Pri: MocTHmeHus &
- XHMHMHHTE 8HaNH3IH

Pr3: OusHKa Ha

pabomHu 2pynu, 4uamo 06ULa UeA e pas-
npocmpaHeHue, ekcnAoamauus Ha HaAuy-
HUMEe H3ayYHU U MEeXHOA0UYHU nocmuke-
HUS U noBuwaBaHe Ha kanauumema.

PabomHa 2pyna 1: Mocmu)keHus B
CeH30pHUMeE aHaAu3U

Tasu 2pyna uwie chb3gage Hacoku 3a nog-
X0gAWO U3N0A3BaHe U UHMepNpemayus
H3 PA3AUYHU MEeMOQu 33 CeH30peH aHaAU3
Ha Bkyc u mupuc ¢ akueHm Bbpxy aHaAu3
Ha npoduAa Ha Bkyca (FPA, Flavor Profile
Analysis). Apy2u memogu kamo koaeno 3a
Bkyc u mupuc (taste and odor wheel), kak-

PHCKA

ekcmpakuus u npegBapumenHa koHueH-
mpauus Ha npobama B kombuHauus ¢
Memogu Ha 6a3a 2a30Ba xpomamozpadus
u macoBa cnekmpockonug (GC x GC, GC-0-
MS, GC-HRMS), SIDA memog u gp.
PabomHa 2pyna 3: Ouenka Ha pucka
AeliHocmmMa Ha Masu 2pyna e cbepe-
gomoyeHa Bbpxy 3gpaBHus epekm om
HaAuyuemo Ha Bkyc u mupuc Ha Bogama
U nomeHyuaAHume BbamodkHocmu 33
u3noA3BaHe Ha me3u napamempu kamo
mapkepu 3a gpyau BbamoxkHu npobaemu
¢ kayuecmBomo Ha Bogama. OcobeHo

33
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= The activities in this panel aim at
improving the knowledge on emerging
technologies for T&0 removal from

drinking water. These are modern, synergy
technologies such as UV/H202, UV/03/
H202, UV/Cl2, homogeneous photocatalysis
(UV Fe3 + / H202) and heterogeneous
photocatalysis (UV / Ti02). The scope of
application, efficiency and effectiveness of
these technologies and the associated costs

compared to conventional technologies
(eg GAC / PAC, water disinfection) will be
assessed.

The activities of all work groups will
be promoted by organizing numerous
workshops, publishing articles and open
access books. Of particular interest are the
so-called short-term scientific missions
(STSMs) in which young researchers will
receive funding for training in some of

the partner organizations. Grants for
participation of young scientists in scientific
conferences are also envisaged.

WaterTOP is an open platform.
Scientists, water operators, water equipment
traders and other stakeholders interested in
T&0 water problems can become members
of the action. All you have to do is fill in the
membership application form on the project
website: www.watertop.net
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BHUMaHUe ule 6bge omgeAeHO Ha oueHka
H3 MU2PAUUAMa Ha CbeguHeHUd om
cmpoumeAHU Nnpogykmu U mamepuaau
B konmakm ¢ Boga, koumo moz2am ga ca
NpUYUHUMeAU Ha Bkyc u mupuc. Tasu 2py-
na we ocbulecmBu konmakm c eBponed-
cku uHcMumMyuuu, pabomeuyu B obAac-
mma Ha 3akoHogameAcmBomo, ¢ 02aeg
UHMe2pupaHe Ha npobaemume, (Bbp3aHu
¢ Bkyc u mupuc B nanaHoBeme 3a oueHka
Ha pucka Ha BogocHabgaBaHemo.

PabomHa 2pyna 4: MocmurkeHus B
mexHoAo2UUMeE 33 npeyucmBaHe Ha
Bogama

AelHocmume B mo3u NaHeA €3 Haco-
yeHu kbm ycbBbpweHcmBaHe Ha HoBopas-
BuBauwju ce mexHOAO2UU 338 0MmcMpaHaBa-

COST (European Cooperation in Science and Technology) is
a funding agency for research and innovation networks. Our

Actions help connect research initiatives across Europe and

enable scientists to grow their ideas by sharing them with

their peers. This boosts their research, career and innovation.

He Ha Bkyc u mupuc om numeidHama Boga.
ToBa ca MOgepHU XUBPUGHU MEeXHOA0UU
kamo UV/H202, UV/03,/H202, UV/Cl2, xo-
moz2eHHa domokamaausa (UV/Fe3+/H202)
u xemepozeHHa pomokamaausa (UV/
Ti02). Llle 6bge HanpaBeHa oueHka Ha 0b-
xBama Ha npunokeHue, epekmuBHocmma
u edukacHocmma Ha me3u MexHoOAo2UU U
cbnbmcmBawume pasxogu B cpaBHeHue
¢ koHBeHUyuoOHaAHUME MexHOA02UU (Hanp.
GAC/PAC, ge3undekuus Ha Bogama).
AelHocmma Ha Bcuuku pabomHu
2pyNU We ce NONYASPU3UPa Ype3 Op2aHuU-
3upaHe Ha MHoXkecmBo pabomHu cpewy,
nybaukyBaHe Ha cmamuu u kHuzu ¢ omBo-
peH gocmbn. OcobeH UHMepec npegcma-
BasBam m.Hap. kpamkocpouHu HayyHU

[IpusHamMeAHOC(mM

Tasu cmamug e B pamkume Ha geGHocmume no npoekm
COST Action WaterTOP (CA18225), ocbuecmBeH ¢ nogkpenama
Ha COST (EBponetcko compygHuyecmBo B Haykama u mexHo-

AO2UUME): WWW.cost.eu

ABmopume u3ka3Bam b6AazogapHocm Ha Bcuuku YaeHoBe

Ha YnpaBumeaHus komumem.
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mucuu, B koumo maagu uscaegoBamenu
we noAyyam uHaHcupaHe 33 obyyeHue
B8 Hakou om napmHbopckume opzaHu3a-
uuu. NpegBugeHu ca u 2paHmoBu cxemu
33 yyacmue Ha MAAQu yyeHu B HayyHu
koHdepeHuuu.

WaterTOP e omBopeHa naamd¢opma.
YyeHu, BuK onepamopu, mbp20Buu Ha
obopygBaHe u gpyau 3auHmMepecoBaHu
CMPaHU, uUHMepecyBawu ce om Npo-
baemume, cBbp3aHu ¢ Bkyc u mupuc Ha
Bogama, moz2am ga yyacmBam B npoek-
ma. Heobxogumo e camo ga ce NonbA-
HU GpopmyAgp 3a kaHgugamcmBaHe 3a
YAeHCmMBO Ha cmpaHuyama Ha npoekma:
www.watertop.net

COST e azeHuus 33 GUHAHCUpPaHe Ha Hay4yHOU3CAegoBa-
meAcku u uHoBauuoHHU MpeXku. COST akuuume nomazam 3a
cBbp3BaHe Ha uzcaegoBamencku uHUYUAMUBU B usAa EBpona

U gaBam Bb3modkHoCm Ha yyeHume ga pa3BuBam ugeume cu,

cnogeastku 2u cobc cBoume koaezu. ToBa cnumyAUpa MeXHU-

me kapuepu, uscaregBaHus U UHOBAUUU.
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Ha guckycun
,Kak npeyucmBame Bogume?”

6e nombpceHo MHeHuemo Ha Bogewu ekcnepmu u
npegcmaBumenu Ha uHoBamuBHU bbaapcku komnaHuu

Npegcegameasm Ha BAB unk.
NBan NBaHoB B3e yyacmue B ekcnep-
mHa guckycus , Kak npeyucmBame
Bogume?”, koamo ce npoBege B kpas
Ha ¢peBpyapu 2020 2. B cmoauuama. B
pamkume Ha cobumuemo no memMama
6e nombpceHo MHeHUemo Ha Boge-
uLu cneyuaAucmu B obaacmma U Ha
npegcmaBumeAau Ha uHOBamuBHuU
bbazapcku komnaHuu. MuneHa LiBemaH-
cka, mogepamop Ha $hopyma, NpUNOMHU
ckopowHu ekokamacmpodu B cmpaHama
- B pekume Mapuug, 1020Bcka, Yeneaap-
cka u gp.

Cnopeg unk. UBaHoB ,nbpBo
mpsbBa ga onpegeAum 3amMmbpcumeAu-
me, npegu ga Habeae)kum peweHus-
ma“. Tol o6bpHa BHUMaHue Ha cencko-

mo cmonaHcmBo, kbgemo mpygHo ce
koHmpoaupa u ynpaBasBa uanoa3BaHemo
Ha necmuuugume, kamo He nponycHa ga
ynomeHe oulie 3ambpcumenu kamo 6uma,
2pagoBeme u uHgycmpusima. ,Ko2amo
UHgycmpusama e B HaceAeHo Mgacmo,
3ambpceHume Bogu ce noemam om
kaHaAu3ayuoHHama cucmema. Bbnpeku
moBa Bceku uHgycmpuaneH 3ambpcumen,
He33aBucumo gaAu ce Hamupa B 2paga, uau
U3BbH Hez20, mpsAbBa ga uma cobcmBeHa
npeyucmBameAHa cmaHuug. U noBeyemo
geticmBumenHo uzzpackgam makuBa. Ho
20Aemusm Bbnpoc e gaau me3su cbopbike-
Hus pabomam u kak ce koHmpoaupam?”,
069CHU UHX. MBaH MBaHOB. Tol gonbA-
HU, Ye 33 cbXkaneHue, He Bcuuku BuK
onepamopu ycnaBam ga ocbwecmBam

koHmpoa Bbpxy npaBuaHomo ¢yHkuuo-
HUpaHe Ha CMaHuuume No peg NPUYUHU:
AUNCA H3 gocmbn, Heu3NoA3BaHe Ha Mo-
gepHu cpegcmBa 3@ OHAAUH MOHUMOPUH2
Ha omnagbyHume Bogu U M.H.

WUckpa MuxaiinoBa, genymam B
EBponeilickus napramenm u 6uBw
MUHucmbp Ha okoaHama cpegama u
Bogume, pa3acHU, Ye egHO oM npegus-
BukameacmBama e HopmamuBHama
ypegba. 3akoHbm 33 Bogume e nucaH
npe3 1999 2. u ommoezaBa e npenpaBsH
no eguH uau Hakoako nbmu Bcska 20guHa.
Yacmma 3a koHmpoaa e pasmuma mexXgy
MHoXkecmBo UHCcmMuMyuuu. MuxadAoBa
goNbAHU, Ye om2oBopHoCMuUME (a SCHO
pa3npegeneHu mexgy gBeme Begom-
cmBa - MuHucmepcmBomo Ha okoaHama

cpega u Bogume u MuHucmepcmBomo
H3 pe2UOHAaAHOMO pa3Bumue u BAa20Y-
cmpolcmBomo, koemo omaoBaps 3a BuK
mpexkama. Aokamo Bbnpocbm ¢ koHmpo-
Aa ce nponykBa u He e gcHo kod, koza u
kak konmpoaupa.

,33 (bXkaneHue, mo3u moakoBa
BarkeH pecypc - Bogama, Hue onumBame
ga ynpaBasBame cbc cpegcmBa, noxBa-
MU U MeXHOAO2UU, MUNUYHU 33 50-me
20QUHU Ha MUHaAug Bek, 3asBu Muxadno-
Ba u gonbAHU: ,BaxkHomo e kak u3noas-
Bame uHoBauuume, kak 2u npurazame
33 ocbuecmBsBaHe Ha koHMPpOA U 33
nogobpsaBane kauecmBomo Ha ycayzama,
kosmo npegocmaBsame Ha 2pakgaHume.
EgBa kozamo ycneem ga 20 npaBum, ule
3H3aeM gaAu npeyucmBameAHUMe CMaH-
uuu pabomam, kakBo e kauecmBomo Ha
Bogume B pekume, uie cregum BogHug
ommok u HamMa ¢ u3HeHaga ga koHcma-
mupame, ye Hakol 930Bup ce e usnpas-
HUA u3BegHbX.”

AuaHa UckpeBa, usnbAHUMeEAeH
gupekmop Ha ¢oHgauus ,3ems 3aBu-
Haz2u”, 06bpHa BHUMaHuUe H3 U3NOA3-
BaHemo Ha eBponeiicku cpegcmBa 3a
MogepHu3upaHe Ha BogHusa cekmop. Tq
064CHU, Ye npobAemMbm CbC CAHUMApHUMe
ycA0BuS U € npequcmBaHemo Ha omna-
gbyHumMe Bogu om buma e uskaloyumen-
HO Cepuo3eH u ocmaBa MH020 paboma 3a
BbpweHe B ma3su nocoka. Om gymume
U CMaHa 4cHo, Ye Beye cme u3noA3Baau
okono 3 mapg. eBpo, a cme cu CBbpwuAu
pabomama 26%, cnopeg odpuyuarHume
gaHHU kbm Hayanomo Ha 2019 2.

Xloceun ilemengrkueB, ocHoBamena
Ha cmapmbn ¢pupmama , EHoBa H20”,
npegcmaBu npoekm, koimo komna-
HusmMa pa3pabomBa - ymHa cucmema
3a MOHUMOPpUH2 Ha kayecmBomo Ha
Bogume, uHmezpupaHa okono uHoBa-
muBHu buoceH3opu. Cucmemama ycng-
Ba ga pewu npobAema CbC 33Cu4aHemo
Ha BIK BbB Bogume, kamo B momeHma

MO3U 3amMbpCuUMeA ce onpegeasd ¢ Memog
Ha 150 20quHu, koimo e Heedpekmu-
BeH u usuckBa MHO20 Bpeme u pecypcu,
obsicHu NemeHgykueB. B cousomo Bpeme
peweHuemo Ha ,EHoBa H20”, nogno-
M02Hamo B Hayaromo om EBponedickus
UHCMUMYM 33 UHOBauuu U MeXHOAO2UU,
npaBu moBa 3a nem cekyHgu. A ueama
Ha cmapmbna e npogykmbm ga cmaHe
MacoB U ga NOMO2He 33 NOCMOSHEH U
He3aBucum MOHUMOPUH2 Ha kayecmBomo
Ha Bogume.

,B MOVE.BG we cbcpegomoyum
eHepausgma cu Bbpxy mbpceHemo u
nogkpenama Ha peweHus 3a ycmoUyuBo
pasBumue. LleAma HU e ga 3acuaum ekc-
nepmHus gebam, ga Bkalouum koakomo
ce moxke No-20A9Ma Yacm om obule-
cmBomo B He20 U ga gagem mepumopus
u nogkpena 3a UHOBamuBHU peweHus.
Bogama, xpaHama u Bb3gyxbm ca BbB
¢dokyca Ha Hawama paboma”“, komeHmu-
paxa opzaHuzamopume Ha cbbumuemo.

M Vckpa MuxalnoBa, genymam B EBponedckus napaameHm U 6UBW MUHUCMbBP H3 0KOAHAMa cpegama U Bogume
Iskra Mihaylova, Member of the European Parliament and former Minister of Environment and Water

BWA's President Eng. Ivan Ivanov took part in a
discussion “How do we purify the water?”, which was
held in the capital at the end of February 2020. During
the event was sought the opinion of other leading experts
in the field and representatives of innovative Bulgarian
companies. The forum was attended by Iskra Mihaylova,
Member of the European Parliament and former Minister
of Environment and Water. Diana Iskreva, executive

director of the Earth Forever Foundation, which deals with

alternative methods of wastewater treatment. Hussein
Yemendzhiev, founder of Enova H20, which has developed
an innovative water quality monitoring system integrated
around innovative biosensors.

“MOVE.BG will focus our energy on finding and
supporting solutions for sustainable development. Water,
food and air are the focus of our work”, commented the
organizers of the event.
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EMUA AuMumpoB, pe2uoHaneH MeHug)kbp 3a bbazapus
Ha Amiantit Pipe Systems:

KauecmnmBomo HU
Ha npou3BogcmBo
e Ha Hau-Bucoko

¢BemoBHO HuUBO

-1 AumumpoB, buxme Au npeg-
cmaBuau Hakpamko Amiantit Pipe
Systems?

Amiantit Pipe Systems e npegcmaBe-
Ha Ha pymbHckus na3ap om 2002 2. U Ha
6ba2apckug nasap om 2016 2. upmama
e cobcmBeHocm Ha 20Aemud npousBogu-
meA Ha cnbkaonaacmoBu mpbbu Subor
- Typuus. TexHonozugama u kauecmBo-
Mo Ha npou3BogcmBo e Ha Hal-Bucoko
cBemoBHO HUBO. Pupmama pa3noaaza
¢ Bcuuku Heobxogumu eBponedicku
cepmucdukamu. Ha pymbHckus nasap

M MpousBogcmBeHa AUHUY Ha Subor - Typuus
Production line of Subor in Turkey
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CMe 0CcHOBeH gocmaByuk Ha mpbbu,
dumuHau, pesepBoapu u akcecoapu 33
numedHU U omnagbyHu Bogu, kakmo u
UHQYCMPUAAHU npuroxkeHus. Mucusma
Ha Amiantit Pipe Systems e upe3 kombu-
HUpaHe Ha mexkgyHapogeH onum ¢ wupok
0bxBam Ha BucokokayecmBeHu npogy-
kmu u ycayau ga ocueypsiBa onmumanHu
peweHud 3a Hawume kaueHmu. Amiantit
Pipe Systems HenpekbcHamo pa3wupsBa
npogykmoBama cu 2ama u npunoxkeHus,
ocu2ypsaBa Hau-HOBume mexHoAO2UU U
UHBecmupa B yBeAuyaBaHe Ha kayecmBo-

MO Ha NpegAaazaHume Mamepuaau U yc-
Ay2u. Yacm om npegAaazaHume mamepu-
anu (¢umuHau, pesepBoapu, akcecoapu u
cneuuaaHu npogykmu) ce npousBexkgam
B Hawama ¢abpuka, paznoroxkeHa B
okpbz NadoB, PymbHUS.

Paskarkeme manko noBeue 3a
npegaazaHume om komnavusima npo-
gykmu.

(okycupaHu cme Bbpxy GRP (cmbk-
AonAacmoBu) mpbbu, koumo ce npous-
Bexkgam no memoga Ha HenpekbcHamo
HaBumama Huwka, kamo
npegaazame wupoka 2ama
om kaacoBe Ha kopaBuHa -

. CMaHgapmHo om SN2500 go

| SN10000 u Haag2aHe PN1 go
PN32. Auamempume ¢ca om
DN250 go DN4000, a gbAkuHU-
me M02am ga gocmuzHam go
18 m. 0cBeH mpbbu npegaaza-
Mme Bcuuku BugoBe dpumuHau

- koneHa, mpolHuuy, npexogu,
CneuuaAHu mydu 3a waxmu u
gpyau. Mo Mo3u HaYuH moXkem
ga 3agoBoaum Bcuuku usuck-
BaHus Ha kauenma B konkpe-
meH npoekm. KomnaHuama e
npegcmaBumen u Ha npou3Bo-
gumen Ha Hekpbaau npoduau,
koumo ca ugeaaHu 3a pexabu-
AUMAayUg Ha cmapu bemoHoBu
U MyXAeHU kaHaAu u cbuio
maka mo2am ga cay>kam 3a
uszpakgaHe Ha HoBu kaHaAu-
3auuu.

Omckopo 3aBogbm Ha
,Cybop” npegaa2a u mpbbu
3a mukpomyHeAupaHe, kamo
kopaBuHama um moxke ga

gocmuzHe go 1 000 000 N/
m2. NpegumcmBama Ha

BWA MEMBERS

s

i FIRET CHARE
OF pROihEEE
WORLOWIDE

mukpomyHeaupanemo ca Hsakoako, kamo
moxkem ga ombenekum, ye He ce 3acs2a
okoAaHama cpega, u3zpaxkgam ce camo
ype3 NpUEMHA WAaXMa U U3XOgHa Waxma,

¢ koemo ce HamangBa koauuecmBomo Ha
npax u wym. Moxe ga ce pabomu npu
BcakakBu ycaoBusg, He ce usuckBa 3amBa-
psiHe Ha yAuuHomo gBukeHuemo. Apy20
npegumcmBo Ha masu mexHoAo2us ¢ GRP
(cmbkaonaacmo-
Bu) mpbbu e, ye B
CpaBHeHue ¢ bemo-
HoBume mpbbu 3a S‘ ’
mukpomyHeAupaHe,
me ca ¢ no-manka
gebeAuHa Ha cmeHama u usuckBam
no-manko ycuaus 33 npubymBaHe. MoH-
mupam ce ¢ xugpaBAuyHo ycmpoucmBo,
koemo HabymBa mpbbume egHa caeg
gpy<2a, kamo omnpeg BbpBu 2AaBa, no-
go6Ha Ha 2aaBume, koumo ce uznoA3Bam
npu uszpaxkgaHe Ha mempomo. Cbuio
maka npegaazame u cmomaHo6emoHoBU
mpbbu 33 mukpomyHeAupaHe U 6emo-
HOBu waxmu, koumo ce npousBexkgam B
PymbHus, kakmo u Hekpb2au 6emoHoBU
npoduau.

NpousBexkgame u Hekpbaau npodu-
AU om 6emoH, kakmo u makuBa om
NoAuMepb6emoH. Hekpbaaume npoduau
om NnoAuMepbemoH uMam npegumcmBo-
mo ga ca 3gpaBu kamo 6emoHoBume,
HO €a 3HaYumeAHo no-Aeku u ¢ no-gobpa
xugpaBauka.

-

Apy2a yacm om Hawama 2ama a
mpbbume om chepozpadumeH YyayH,
Haw napmHbop e mypckama pupma
Samsun Makina Sanayi. Qupmama pasno-
A32a € gBa mogepHu 33aBoga, equHugam B
2p. CamcyH, a gpyauam B 2p. AgaHa - Typ-
uus. NMpegcmou u us2paxkgaHe Ha mpemu
33Bog B Adpuka. MpousBexkgam ce mpb-
6U U pacoOHHU Yacmu ¢ guamempu om
DN80 go DN2 200,
kamo npou3Bog-
®

cmBomo omzoBaps
OI Ha BAC EN545 u BAC

EN598. Qupmama

pa3noAaza ¢ Bcuuku

Heobxogumu eBponedcku cepmudukamu.
(bw,o maka npousBogcmBomo BkalouBa
U apMamypa U nomnu. baazogapeHue Ha
cucmemume Ha (Bbp3BaHe Ha mpbbume
Standard, T-type, 3akalouBanusma T-lock,
SK, Express, kakmo u Ha BbmpewHume
(uumeHmoBu, enokcugHu) U BbHWHUME
nokpumusg (uurk u Bumym, yuHk-any-
MUHUU C gONbAHUMEAHU cAroeBe om
NOAUYpPemaH, UUMeHM, NoAUemUAe-
HOBa AeHMa U gpyau) cucmemume om
chepozpadumeH yy2yH mozam ga 6bgam
U3N0A3BaHU NpU HaAUYUe Ha a2pecuBHu
Bogu, B cBAauyuuLHU paloHu, kameHucmu
MecmHocmu, npu baykgaewu mokoBe,
Bucoku HaaszaHug (go 100 6apa), Bucoko-
memnepamypHU Gayugu u gp. TexHoAo2U-
ama u kayecmBomo ca Ha uskaloyumenHo
Bucoko HuBo.

Hackopo Hawama pupma noAyyu u
npaBama ga npegaaza Ha bbAapckus na-
3ap cmbkaokepamuyHu mpbbu. C gba2a-
ma U ycnewHa Npegucmopus Ha PyMbH-
ckus nasap pupma Sweillem ce goBepu 3a
nopegeH nbm Ha Amiantit Pipe Systems.
NpogykmoBama 2ama Ha pupma Sweillem
BkalouBa mpbbu, hacoHHU Yacmu u
akcecoapu ¢ guamempu om DN150 go
DN1000 cb2AacHO cucmema 3a (Bbp3BaHe
“C” u”F”. Npogykmume npumexaBam u
CE mapkupoBka.

Bue cme YAeH Ha Hag30pHUs cbBem
Ha bbazapckama acouuauus no Bogu-
me. YaeH Au e Amiantit Pipe Systems
Ha BAB u yyacmBa Au B e>kezogHu
CNeuuaAusupaHu usrodkeHusn?

Npe3 2016 2. Amiantit Pipe Systems
CMaHa NbAHONPaBeH YAeH HA Bbazapcka-
ma acoyuauus no Bogume, ¢ koemo ce
NOAOXKU HaYaAOMO HA egHO gbA20CPOYHO
cbmpygHuyecmBo. Amiantit Pipe Systems
yyacmBa B noBeyemo mexkgyHapogHU
CNeyUaAU3UpaHU u3A0XkeHUs, CBbp3aHu ¢
BuK ompacbaa.

Nmame Au HabalogeHue Bbpxy
uspabomkama Ha PNUN u kakBo e
Bawemo MHeHue omHocHo kayecmBo-
mo um?

BaazogapeHue Ha BucokokBaauduuu-
paHume npegcmaBumeAu Ha MuHucmep-
CmMBOMO Ha pe2uoHaAHOmO pasBumue u
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B HoBuam 33Bog Ha SMS B AgaHa - Typuus, BkaloyBa u u3BbHCMAHgapmHug guamembp DN2200
The new SMS plant in Adana - Turkey, also produces the non-standard DN2200

baazoycmpoucmBomo u baazogapeHue
Ha Bucokama ekcnepmusa, pa3bupaHe Ha
cekmopa B bbA2apus U Ha eBponelickama
¢duHaHcoBa pamka, u keraHue 33 paboma
U pa3Bumue Ha 3am.-MuHucmbp Hukonaad
HankoB bsixa 0gobpeHu kayecmBeHu
PNUN npoekmu. Cbwo maka agmupauuu
kbm HaBpemeHHOMO nyckaHe Ha ouwe
mpbXkHU Npouegypu 33 HOBU PMNM 33
HoBokoHcoaugupaHume BuK gpyrkecmBa.
Mo mo3u HayuH we 6bgem 20moBu 3a
mpemu Npo2pameH nepuog HaBpeme.
HagsBam ce, ye B AuuEMO Ha 3aM.-MUHUC-
mbp HukoAal HakoB uie umame nogkpe-
na u, Ye we 6bgam BaazaHu kayecmBeHu
MamepuaAu, uau kazaHo Hakpamko ,UH-
Becmuuusma B kayecmBeHu Mamepuaau
e UHBecmuuus B Hawume geua”.

KakbB e nomeHuyuanbm 3a pupmu-
me, NpegAazauiu mpb6HU CUCMeEMU Ha
bvazapckus nasap?

Kakmo 3Haem, kbm Hacmoswus
momeHm mekam mpbXkHU npouegypu 3a
U360p Ha U3NbAHUMEAU,/CMpOUMeAU 33
koHconugupaHume BuK gpykecmBa 3a
HaceAeHU mecma ¢ Hag 10 000 e.k. no
OnepamuBHa npozpama ,0koAaHa cpega
2014 - 2020”. HagsaBame ce cAegBauiama
20gUHa ga 33an0YHe u3nNbAHeHUemo. KoAu-
yecmBomo mpbbHU cucmemu ce usmepBa
8 cmomuuu kuaomempu 3a pasAuyHU
mamepuaau, Hakou om koumo BkalouBam
npegaazaHume om Hac GRP (cmbkaonaa-
cmoBu) cmaHgapmHu kpbaau U Hec-
maHgapmHu npoduau, chepozpapumeH
yy2yH, 6emoHoBU U cbkaokepamuyHu
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MpbbHU cucmemu.

02pomHo npegu3BukameacmBo uie
fbge 3a npou3BogumeAaume/gocmaB-
yuyume ga ce cnpaBsam ¢ HaBpemeHHa-
ma gocmaBka ¢ o2neg ga He npekbcBa
u3nNbAHeHUemo Ha npoekmume. Hue om
2pynama Ha Amiantit Pipe Systems cme

20moBu ga noemem masu omaoBopHocm.

Creg oduyuanHOMoO Cb3gaBaHe Ha
BUK x0AgQuUH23 u uHBecmupaHemo Ha Hag
1 MApg. AB. BbB BuK ompacbaa, kakmo
U Ha gpy2u HAUUOHAAHU npozpamu, ce
HagsBame mamepuaaume, koumo wie ce
¢dbuHaHcupam om npaBumeacmBomo, ga
BkalouBam u Hawemo nopmdoauo.

3a konmakmu ¢ Amiantit Pipe
Systems:

EMuA AumumpoB, pezuoHaAeH
meHug)kbp 3a bbazapus

+359 88 253 8034

Emil.Dimitrov@aps-bulgaria.bg

www.aps-bulgaria.bg

Codusa 1040, lumepnpeg CTL

byA. ,ApazaH LlankoB” 36, oduc
105, baok A

BWA MEMBERS

,..u...w,,\_kg U

‘1 TT1

PROUDLY
MADE
IN EGYPT

B CmbkaokepamudHume mpbbu Ha Sweillem - u3aneq om 33Boga B Kadpo, Feunem
Sweillem'’s vitrified clay pipes - view from the plant in Cairo, Eqypt

Emil Dimitrov, Regional Manager for Bulgaria of
Amiantit Pipe Systems:

Our Production Quality Is
At The Highest Global Level

Mr. Dimitrov, would you briefly
present Amiantit Pipe Systems?
Amiantit Pipe Systems has been
present on the Romanian market since
2002, and on the Bulgarian market -
since 2016. The company is owned by the
big vitrified clay pipes producer, Subor
- Turkey. The technology and production
quality are at the highest global level.
The company holds all necessary
European certificates. On the Romanian
market, we are a major supplier of
pipes, fittings, reservoirs and potable
and wastewater accessories, as well
as industrial applications. The mission
of Amiantit Pipe Systems is through
combining international experience with
a wide range of high-quality products and

services to constantly expand its product
range and applications, offer the latest
technologies, and invest in enhancing
the quality of the materials and services
offered. Some of the materials offered
(fittings, reservoirs, accessories and
special products) are produced at our
plant, located in llfov County, Romania.

Tell us more about the products
offered by the company

We are focused on GRP (glassfiber
reinforced plastics) pipes, which are
produced using the continuous filament
winding method, and we offer a wide
range of stiffness classes - in the standard
case, from SN2500 to SN10000, and
pressure from PN1 to PN32. Diameters

range from DN250 to DN4000, and
lengths can reach up to 18 meters.
Apart from pipes, we also offer various
types of fittings - joints, t-connections,
special couplers for shafts, etc. Thus, we
can satisfy all customer requirements
within a given project. The company is
also the representative of the producer
of non-round profiles, which are perfect
for the rehabilitation of old concrete and
brick sewers and can also be used in the
construction of new sewerage systems.
Since recently, the Subor plant has
also been offering micro-tunnelling
pipes, whose stiffness may reach 1 000
000 N/m2. Micro-tunnelling has several
advantages - it does not harm the
environment; only an inlet and outlet
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shaft need to be built, which decreases
dust and noise levels. It is possible to
work under any conditions, and no
traffic reorganization is needed. Another
advantage of this technology using GRP
pipes is that as compared to the concrete
pipes used for micro-tunnelling, they
have smaller wall width and require
less sliding effort. A hydraulic device is
installed which pushes pipes one into
the other, and in the front a cutter head
operates similar to the ones used in
subway construction. We also offer steel
concrete pipes for micro-tunnelling and
concrete shafts produced in Romania, as
well as non-round concrete profiles.

In addition, we produce both concrete
and polymer concrete non-round profiles.
Non-round polymer concrete profiles have
the advantage of being as strong as the
concrete ones, but are significantly lighter
and have better hydraulic characteristics.

Our product range also includes
ductile iron pipes; our partner is the
Turkish company Samsun Makina Sanayi.
The company has two modern plants,
one in Samsun, and the other one - in
Adana, Turkey. A third plant is to be built
in Africa. It produces pipes and fittings
with diameters from DN80 to DN2200,
and the production is compliant with
BSS EN545 and BSS EN598. The company
holds all necessary European certificates.
The production also includes fittings
and pumps. Thanks to the Standard and
T-type joints, the T-lock, SK, Express locks

-

/

and the internal (cement, epoxy) and
external coatings (zinc and bitumen, zinc-
aluminium with additional polyurethane,
cement, polyethylene band, etc.), the
ductile iron systems may be used in case
of aggressive water, in landslide regions,
rocky areas, stray electric currents,

high pressure (up to 100 bars), high
temperature fluids, etc. The technology
and quality are at an exceptionally high
level.

Our company recently obtained the
right to offer vitrified clay pipes on the
Bulgarian market. Thanks to the long
and successful history on the Romanian
market, Sweillem once again trusted
Amiantit Pipe Systems. Sweillem’s
product range includes pipes, fittings and
accessories with diameters from DN150
to DN1000 with “C” and “F” joints. The
products also have a CE mark.

You are a member of the
Supervisory Board of the Bulgarian
Water Association. Is Amiantit Pipe
Systems a BWA member and does
it participate at annual specialized
exhibitions?

In 2016 Amiantit Pipe Systems
became a full member of the Bulgarian
Water Association, thus laying the
foundations of a long-term collaboration.
Amiantit Pipe Systems participates in
most international specialized exhibitions
related to the WSS sector.

M PexabuaumupaH ¢ gdueBugeH GRP npodua y4acmibk om kaHaauzauuoHeH koaekmop.
Sewerage collector sector rehabilitated with egg-shaped GRP profile
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Do you have any observation on the
development of the RFSs and what is
your opinion regarding their quality?

Thanks to the highly qualified staff
at the Ministry of Regional Development
and Public Works and thanks to the high
expertise, understanding of the Bulgarian
sector and the European financial
framework and willingness for work
and development on the part of Deputy
Minister Nikolay Nankov, the approved
feasibility studies were of a high quality.
Moreover, | approve the timely launch of
new tender procedures for new RFSs for
the newly consolidated WSS companies.
Thus, we will be ready for the third
programming period on time. | hope
that Deputy Minister Nikolay Nankov will
support us and that high-quality materials
will be used - or in short, “investing in
high-quality materials is investing in our
children.”

What is the potential of companies
offering pipe systems on the Bulgarian
market?

As we know, tender procedures are
currently under wait for the selection
of contractors/construction companies
for the consolidated WSS companies of
settlements with over 10,000 PE under
Operational Programme Environment
2014-2020. We hope that implementation
will commence next year. The quantity
of pipe systems is being measured in
hundreds of kilometres for the different
materials, some of which include the GRP
standard round and non-round profiles,
ductile cast iron, concrete and vitrified
clay pipe systems..

A huge challenge to the producers/
suppliers will be to cope with timely
deliveries so as to not interrupt project
implementation. We from the Amiantit
Pipe Systems Group are ready to
undertake this responsibility!

After the official incorporation of
the WSS Holding and the investment
of BGN 1 billion in the WSS sector, as
well as other national programmes, we
hope that the materials to be funded
by the government will also include our
portfolio.

Contact information of Amiantit
Pipe Systems:

Emil Dimitrov, Regional Manager
for Bulgaria

+359 88 253 8034

Emil.Dimitrov@aps-bulgaria.bg

www.aps-bulgaria.bg

sofia 1040, Interpred WTC

36, Dragan Tsankov Boulevard,
office 105, block A

Water-Bulgaria

d.com
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U8 BU3HEC

DCX - akypamHo

XUgpPOCMamuyHo

usmepBaHe Ha HUBO

KELLER AG fur Druckmesstechnik - nugep B
npou3BogcmBomo Ha COHGU 33 MOHUMOPUHR

KELLER AG fur
Druckmesstechnik npegnaza
COHQU 33 MOHUMOPUHZ HA
HuBama Ha nog3semHu Bogu
U HuBama Ha HanbABaHe Ha
pe3epBoapu, koumo mozam
ga ce noAsBam npu wupoka
2ama ycaoBus. B 3aBucumocm
om u3uckBaHugsma mes3u
COHgu PyHkuuoHUpam U3USA0
aBMOHOMHO UAU M02am @a ce
NOA3Bam C uHMe2pupaHu gama
A02epu, MobuaeH mpaHcdep Ha
gaHHU, komneHcamop Ha BbHW-
HO HaAsi2aHe. AONbAHUMEAHU
onuuu BkalouBam uHmMe2pupaHo
usmepBaHe Ha memnepamy-
pa u m.H. B 3aBucumocm om
obcagHama mpbba coHgume ce
npegaazam ¢ guamempu 16, 18
go 22 MM.

bAazogapeHue Ha cBos
guamembp om 16 MM mogeA
DCX-16 modke ga ce u3noAsBa
Ha mecma, kbgemo Bceku
MUAUMEemMDbP e om 3HayeHue
(Hanpumep obcagHU mpbbu ¢
manku guamempu). CeHsopbm
33 HaAsi2aHe ce 3aBapsBa B kop-
nyca Ha Aoz2epa. Mogea DCX-16,
koumo ce 3aBuHmBa U e u3ugA0
BogoHenpoHuuaem, pabomu
kamo aBmoHomeH, 3axpaHBaH
om bamepug korekmop Ha
gaHHu ¢ kanuasipe ceH3op 3a
abcoAlomHO HaAgeaHe. B naum-

DCX-Data Loggers

ku Bogu moxke ga ce usnon3Ba

Bmopu Aoz2ep (bapomembp) 33 0MgeAHo

3anucBaHe Ha 6apPOMEMPUYHOMO HAASRA-
He Ha NoBbpXHOCMMA. AuhepeHUUaAHO-
MO HaAsi2aHe U/UAU HUBOMO Ha 3anbABa-
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He ce u3yucagBam om komnlombpa upes
NpucNagaHe Ha gaHHume om u3mepBa-
HUSIM3 Ha pa3AuyHUMe Ao2epu, koumo ca
BpemeBo mapkupaHu. Bepcugma DCX-16

SG/VG ocu2ypsiBa kabeaHa Bpb3ka, B
kosmo bapomempuyHOMO HaAg2aHe ce
3axpaHBa upe3 kanuasipeH ceH3op Ha
cBbp3Bawus kabea. 3a pazyumaHe Ha

BUSINESS 1LY

gaHHUMe He Ce HaAa2a u3BaxkgaHemo Ha
A02epume om obcagHama mpbba. Yeme-
Ubm Ha gaHHU e 3akpeneH kbm obcagHa-
ma mpbba bC cneyuarHo ycmpodcmBo.
WU3usano 3aBapeHusm DCX-18 (gua-
membp 18 mm) e npoekmupan kamo
aBmoHomeH Aozep Ha HUBO 33 gbA20-
CpOYHU usmepBaHusa Ha HUBO U mem-

nepamypa Ha Hucka UeHa, (bC 3apsigHU

6amepuu om akymyaramopen
mun. EnekmpoHukama Ha
mukponpouecopa komnen-
Cupa AuHeliHUMe U memne-
pamypHUme omKkAOHeHUS Ha
CeH30pa 33 HaAg2aHe, Nocmu-
2atku no-Bucoka moyHocm Ha
CU2HaAUMe 33 memnepamypa
U HanseaHe. 3a mogeA DCX-

18 e BbamoxkHa gocmaBka Ha 1
Pa3AUYHU PabOMHU MOgeAU CbC \
CeH30p 33 abcoAlomHO HaAsgaHe

UAU CbC CEH30p 33 CBpbXHaAf2a- ‘.,'_

He. AaHHUMe om u3mepBaHugama

Ce CbXpaHaBam Ha eHep2ulHo
He3aBucum HocumeA. bBamepuume
a 3axpaHBam npu Bcako uzBauyaHe
Ha gaHHU ype3 kabena 33 yuemeHe Ha
gaHHU (3aneYamaH ¢ ynAbmHuUMeAeH
NpbCMeH).

Mogen DCX-22 AA Aozep 3a HuBo
(guamembp 22 mm) 3anucBa u kom-
neHcupa korebaHussma B mecmHo-
mo bapoMempUYHO HaAfaHe Yypes3
BogoHenpoHuuaem Bb3gyweH ceH30p
3a HanfaHe, 3akpeneH B 20pHusa kpai
Ha obcagHama mpbba. Te3u ycmpou-
cmBa ca ycmouUyuBu Ha ynompeba BbB
BaaxkHa cpega u He ce noBaugBam gopu
om BHe3anHU HaBogHeHus. EdukacHo-
mo eaekmpoHHO 060pygBaHe 3anucBa
CU2HaAUMe OM CeH30pU 33 HaAfaHe
u memnepamypa ¢ Bucoka mouHocm,
kopu2upa AUHeapHU UAU memnepamypHu

omkAOHeHuUs, cbobpa3Ho Mamemamuye-
ckus mogen, u 3anucBa cmolHocmume
Ha BbmpewHa namem. lNpu cmMaHgapmHa
ynompeba B2pageHama bamepus uma
gecem 20guHU >kuBom.

bAazogapeHue Ha MHO20 AeCHUS 33
noasBaHe 2paduyecku nompebumen-
cku unmepdeiic (GIU), gocmaBsH ¢

BAKELLER

Keller AG fiir Druckmesstechnik
St. Gallerstr. 119
CH-8404 Winterthur

DCX-22 AA with Phone  +41 52 235 25 25

air pressure sensor Fax +41 52 235 25 00

(Address for trade journals in Germany)

Keller Ges. fiir Druckmesstechnik mbH
Schwarzwaldstrasse 17
D-79798 Jestetten

Phone +49 7745-9214-0

Fax +49 7745-9214-50
E-Mail info@keller-druck.com
Web www.keller-druck.com

uHcmpymeHma, DCX modke ga ce agan-
mupa kbm cneuuduyHume usuckBaHus
Ha moykama Ha usmepBaHe, maka ye
ga ce cbxpaHaBam camo noAe3Hume
gaHHu. lumepBanbm Ha 3anucBaHe
moxe ga ce HacmpolBa cnpamo cbbu-
musma. AaHHUMe 33 UHCMAaAupaHemo
u komeHmapu omHocHo moykama Ha
usmepBaHe moxke cbulo ga ce 3anucBam
Ha CoHgama.

3a 0bcagHu mpbbu ¢ guamembp om
2" uAu noBeye gama Aozepume moxke
ga pabomsm B cbyemaHue ¢ be3xkuyHo
npegaBameAHo ycmpoucmBo Ha gaHHU
Ha pa3cmosHue, koemo ce 3aBuHmBa. To-
2aBa gaHHume om u3mepBaHugMa AeCHO
M02am ga ce u3npamsm go UeHMpaAama
upe3 e-mail uau sms. DataManager -
2bBkaB u AeceH 3a ynompeba copmyep,
koimo ce npegaaza 6e3nAamHO, U3NbAHS-
Ba kaloyoBume dyHkuuu No MOHUMOpPUH?,
cbbupaHe, koHMPOA U Op2aHU3aLU4 Ha
ueHmpanHus komnlombp. DataManager
cbbupa gaHHume om usmepBaHuama,
OMHacs 2u, Busyaausupa 2u B 2paduyHa
dopma, cuzHaAuU3Upa npemuHaBaHe Ha
2paHUYHU cmolHocmu U Hakpag coxpaHsa-
Ba gaHHUme B SQL 6a3a gaHHU, 33 kogsmo
He ce gbakam AUUEH3UOHHU makcu.
Pa3AuyHU uHmepHem ¢yHkuuu u maku-
Ba 3a ekcnopm gaBam Bb3moxkHocm Ha
Mmpemu CMPaHU 33 gocmbn go gaHHUMe
om u3mepBaHusmMa 3a uHmMezpauus ¢
MexHUMe cuCmeMmu 33 3aNUC HA gaHHU.
BykBaaHo Bceku acnekm Ha koHduzypa-
UUS U MOHUMOPUH?2 HA Ao2epume DCX ¢
ycmpoucmBo ARC-1 moxke ga ce peaausu-
pa upe3 DataManager uau no enekmpoH-
Hama nowa.
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ba2apcka genezauus

nocemu Magpug u Toaego

Nu)k. UBaH NBaHoB bewe Aekmop Ha
CeMUHap 33 Bogama u mBbpgume omnagbuu

Bbazapcka genezauus, BogeHa om
EBa NoBegaHo, ukoHomuyecku u mbp-
20B8cku coBemHuk B nocoxcmBomo Ha
WUcnaHus u ppkoBogumen Ha mbpzoB-
ckusi odpuc B bbazapus, nocemu Magpug
u Toaego. Busumama npe3 gekemBpu
2019 2. 6e no noBog npoBerkgaremo
Ha ceMuHap 33 Bogama u mBbpgume
omnagbuu. Ha ¢popyma B Magpug
aekmop be unrk. UBaH NBaHoB, npeg-
cegamen Ha bAB, koimo npegcmaBu
obw,a uHdpopmauus 3a ynpaBreHuemo
Ha Bogume B bbA2apus. [lpegcmaBume-
AUMeE HA CMPaHama om CNeuuaAu3upaHu
pogHu komnanuu nbmyBaxa u go Toaego,
kbgemo ce 3ano3Haxa ¢ kyamypHomo u
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BogHomMo HacregcmBo Ha 2paga.

Om cBoume konezu me Hay4uxa
AlobonumHa uHpopmauus 33 BogHuam
cekmop B8 UcnaHus, koimo npembp-
nsaBa 20namMa mpaHcpopmauus npes
nocaegHume 20 20guHU U beaedku
Ba>keH Hanpegbk. Mpozpecbm e cBbp3aH
€ nogobpsaBaHe Ha kaHaau3auuoHHaMa
cucmema 3a omnagbyHume Bogu U ¢
pasBumue Ha peweHud 33 NOBMOpHa
ynompeba Ha Bogama. B cmpaHama e
nocmuz2Hamo be3npeuegeHmMHO HUBO Ha
nokpumue Ha kaHaAu3auyuoHHUMe ycAyau,
xapakmepusupauwu ce ¢ Bucoko kayecmBo
(98% om 2pagckomo HaceneHue u 93%
om ceackomo HaceAeHue ca CBbp3aHu ¢

kaHaAu3auuoHHama mpexa).
WUcnanckume BogoxpaHuAauwa
uzpasm Ba>kHa poas 33 HamaAaBaHe Ha
Bb3gelicmBuemo Ha cywu u HaBogHe-
Hus, Bbnpeku ye 3acywaBaHemo Bce
ow,e npegcmaBAagaBa cepuo3eH npo-
bAem 33 cmpaHama. CneyuaAu3upaHu
agMuHUCMpauuy, kamo peyHu bacelHoBU
a2eHuUU, (a (b3gageHu C UeA ynpaBaeHue
Ha me3u BogHU pecypcu. B Hayaromo
0CHOBHama 3agaya buaa uszpaxkgaHe Ha
XugpaBAauyHa uHdpacmpykmypa. Mpe3
nocaegHume gecemuaemust obaye moBa
Ce NPOMeHsl C UeA 3awuma u ycmouyuBo
U3n0oA3BaHe Ha Bogama, (Bbp3aHo C npu-
Aa2aHemo Ha pamkoBama gupekmuBa Ha

INTERNATIONAL NEWS

EC 33 Bogume om 2000 2.

B WcnaHug ce usBbpwBam geudHoc-
mu, ¢okycupaHu Bbpxy cbbupaHemo,
CbXpaHeHUemMo U MPaHCNOpMUpPaHemo
Ha Bogu go npeyucmBameAHU CMaHuuu
3a 2pagcko nompebaeHue om kpadHume
nompebumenu, BkalouumeaHo om 20Aemu
UHgycmpuu uAu depmu. Caeg noA3BaHemo
Ha Bogama om gomakuHcmBa, uHgyc-
MPUU UAU M32a3uHU 3ano4Ba dasama Ha
HeGHomo kaHaAusupaHe no mpexkama 33
npeyucmBaHe u obe3napasumsBaHe ypes
Pa3AUYHU Npouecy, 33 ga moXke Bogama
ga ce BbpHe obpamHo B pekume. Mocaeg-
Hama ¢a3a om BogHus yukba obaye,
u3BecmHa kamo noBmopHa ynompeba
Ha Bogama, npugobuBa ocobeHo 3Haue-
Hue B cmpaHu kamo WUcnaHus, kbgemo
UMa 20AIM Hegocmu?2 Ha Boga. 3amoBa
4yacm om npeyucmeHama Boga npemu-
HaBa npe3 nocAegeH npouec, maka ye ga
Mmoxke ga ce u3noasBa B gedHocmu kamo
HanosiBaHe Ha 2paguHa uAu B ceackomo
cmonaHcmaBo.

i EF .

important advances

M BogHugm cekmop B Mcnanug, kodmo npembpngBa 20A9Ma MPaHchopMauud npe3 nocrAegHume
20 20quHU U Bereku BaskeH Hanpegbk
The water sector in Spain has experienced a strong transformation over the last 20 years and

M Bbreapckama gene2auud, BogeHa om EBa MoBegaHo om NocoACmMBomMO Ha cnaHug B Bbacapug, nocemu Toaego

The Bulgarian delegation led by Eva Povedano from the Spanish Embassy in Bulgaria, visited Toledo

A Bulgarian delegation led by Eva Povedano, Economic
and Commercial Advisor at the Spanish Embassy and head of
the trade office in Bulgaria, visited Madrid and Toledo. The
occasion for the December 2019 visit was a seminar on water
and solid waste. A lecturer at the forum was Eng. Ivan Ivanoy,
BWA President, who presented general information about
water management in Bulgaria. The country’s representatives
from specialized companies also travelled to Toledo, when
they got to know the city’s cultural and water heritage.

The water sector in Spain has experienced a strong
transformation over the last 20 years and important advances
such as the improvement in the sanitation of wastewater
and the development of reuse of water, achieving an

unprecedented level of coverage and a big quality of service
(98% of the urban population and 93% of the rural population
are connected to sewers).

Spanish reservoirs play an important role in reducing
the impact of droughts and floods, although droughts still
remain a problem in the country. Specialized administrations
as the river basin agencies have been created in order to
manage those water resources. At first, its main role was
the construction of hydraulic infrastructure and changed in
recent decades to the protection and sustainable use of water,
reinforced with the implementation of the EU's 2000 water
framework directive in Spain.
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NMHOBALIN

INNOVATION

Maage)ku cb3gagoxa

codmyep 33

pe2ucmpupaHe Ha

XXenaHuemo Ha GAMEMUD Systems LLC e ga onpocmsBa
e>kegHeBuemo Ha xopama U ga yaecHU pabomama Ha

uHcmMumyuyuume u bu3Heca

GAMEMUD

GAMEMUD Systems LLC e nbpBo-
HayaAHo 3amucaeHa kamo komna-
Hug 33 (b3gaBaHe Ha Bugeouzpu, HO
no-kbcHo 3ano4Ba ga ce 3aHUMaBa (bc
C(NeuuaAusupaH copmyep. OcHoBamea
Ha dupmama, npe3 gekemBpu 2018 2., e
BbAa2apckusm yyeHuk MapmuH KocmoB.

IrreglY

Report irregularities around your

city.

 IrreglY Vanced

Spread news & announcements.

GM Download Manager

Download files & videos with a significant speed boost.

Mo-kbcHo kbm He20 ce npucbeguHgBa
cbMuwAeHukbm My AaHuen KoaeB, cbuso

ydeHuk y Hac, ¢ ko2omo 3aegHo 20cmyBa-

xa B oduca Ha bbazapckama acouuauus

no Bogume B HaYaAOMO Ha 20guHaMa.
MAaagume cneuuaAucmu npuBas-

koxa BHumaHuemo Ha ekuna Ha BAB ¢

BuK undppacmpykmypama u 3aobuka-
AlWw,ama 20 cpega Boobuwe. ,Ko2amo
yoBek cmaHe cBugemen Ha Heulo no-
gobHo, uMa keAaHue ga 20 NPOMeHU, HO
yecmo He 3Hae kbm kozo ga ce obbpHe U
Ha ko2o ga cbobulu 33 npobrema”, komeH-
mupa KocmoB. Tol npogbaku ¢ gymume:
»Tyk npunorkeHuemo IrreglY ugBa Ha
nomouw,. lTpocmo yroBeme npobaema.
NonbAHeme Heobxogumama uHpopma-
uus. AobaBeme mecmonono)keHuemo
Ha cobumuemo, gama, Yac u usbepe-
me kamezopus: BogocHabgsaBate u
kaHaausauus Hanpumep. U3npameme
gokaaga. IrreglY we ckaHupa Bawama
3anBka u wie 1 agpecupa go MecmHa-
ma agMUHUCMPpauus 33 peweHue’.
’XeAaaHuemo Ha GAMEMUD Systems
LLC e ga onpocmsBa exkegHeBuemo Ha
X0pama u ga yAecHU pabomama Ha UH-
cmumyuuume u busHeca. C IrreglY BbB
Bawus menedoH u camo ¢ Hakoako
kauka e Bb3morkHo gokaagBaHemo 3a
HaAuvYue Ha gageHa aBapus, koemo
HamaAfBa u cpoka 3a HeliHomo ycnew-
Ho omcmpaHsaBaHe. Bcuuku uHoBamuB-
HU npogykmu Ha GAMEMUD Systems LLC
ca npegcmaBeHu B: www.gamemud.net

f“"’-..k

W Aobpe gownu B GAMEMUD - Hue onpocmsBame Bawemo exkegHeBue ¢ Hawus codmyep. Tod e kakmo
33 AU4HA, maka u 33 busHec ynompeba

Welcome to GAMEMUD - we simplify your everyday life with our software. It is for both personal and
business use

GAMEMUD Systems LLC was founed in December, 2018 by
Martin Kostov. It was intended to be a videogames company,
but later moved on to software. Martin Kostov - Founder
and CEO of GAMEMUD Systems LLC is a student in Bulgaria.
Later on, Daniel Kolev has joined Martin in the company and
together they created IrreglY App with which anyone can
report irregularities in the environment around them. It is for
both personal and business use.

“If you see a problem just capture it. Fill in the necessary
information. Add the location of the report, date, time
and select a category. Send the report. The A.l. scans your
request and sends it to the local administration for solution”
explained Martin and added “Welcome to GAMEMUD - we
simplify your everyday life with our software. Get started for
free, scale up as you grow”.

Branding

npegcmaBsHemo Ha u3usAo paspabo-
meHus om max copmyepeH npogykm
IrreglY. C nomowyma Ha npunorkeHue-
mo, nogxogsauio kakmo 3a auuHa,
maka u 3a busHec ynompeba, Bceku bu
MO2ZbA He33baBHO ga nogage Cu2HaA 3a
HepegHOC(M UAU noBpega, (Bbp3aHu ¢

W Martin Kostov and Daniel Kolev created IrreglY App with which anyone can report irreqularities in the environment around them
MapmuH KocmoB u AaHuen KoneB cb3gagoxa npuaoskeHuemo IrreglY, ¢ koemo Bceku modke ga cbobwiaBa 3a HepegHocmu B 3306ukardulama 20 cpega
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BAXKHO 3A HAC

HEka HanpaBuM 15 Heuwla, Aa, u Hue moXkem

Bogama e Hal-Ba>kHusim npupogeH pecypc Ha 3emsa-
ma. Bcska egHa kanka yucma Boga e ckbnoueHHa, 3aw0-
mo >kuBombm Ha NnAaHemama 3aBucu om Hes. N Bceku
eguH om Hac B cBema u bbAzapus modke ga nomozHe ga

B MOKPUTE MOMELLEEHNA

1. Heka ce ybegum, ye cmecumeaume u kpaHoBeme B
baHAMa u moanemHama He kanam. NomHeme, ye 10 kanku
Boga Ha MUHymMa Bb3Au3zam Ha okoAo 2 MOHa u32ybeHa Boga Ha
20quHa. Beaka kanka e ueHHa, Heka ga s necmum.

2. Heka cnupame Bogama, gokamo muem 3bbume cu
UAU ce BpbcHem. NMomHeme, Ye He cnupaiku yewmama, 2ybum
mexkgy 10 u 20 Aumpa Boga, a BcbutHocm ce Hy>kgaem om
Mmakcumym 2 Aaumpa.

3. Heka, gokamo noa3Bame canyHa u wamnoaHa nog
gywa, ga He ocmaBame Bogama ga meye. [lomHeme, ye 33
8-MUHYmMeH gyw u3pa3sxogBame mexkgy 80 u 120 aumpa Boga,
gokamo 33 4 muHymu u3noa3Bame okono 40 - 60 Aumpa.

4. Heka npoBepum moanemHama 3a meyoBe - cra2ame
manko ouBemumen B kazaHuemo u ako ce nosBu obazpsHe,
omcmpaHsBame meya makcumanHo ckopo.

5. Heka He u3non3Bame moaremuama kamo kowvye 3a
omnagbuu (xapmuu u gp.). MomHeme, Ye ¢ Bcako nyckaHe Ha
Bogama B moaAremHama 2ybum 12 aumpa.

6. Heka HanpaBum MexaHu3bM 3a necmeHe Ha Boga
33 MoaAemHama - buxme MO2AU g3 HAaNbAHUM NAACMMAcoBa
bymunka ¢ kambyema, nacok uau Boga u ga 9 nocmaBum B
kazanuemo. Taka we cnecmum cpegHo noBeye om 45 Aumpa
Boga Ha geH.

7. Heka pegoBHo npoBepsBame Bogomepume - moXkem
ga npegomBpamum 3a2yba Ha Boga.

B KVXHATA

8. Heka noasBame nepaAHaAmMa U (bgoOMUssAHama camo
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33 ga cnecmum Boga moBa!

ga NOMOCHEM 34

WWW.newsgroup.org.uk

cnecmsiBame Boga, be3 ga npomename kayecmBomo cu

Ha >kuBom. A3, u Hue mo>kem ga nomozHem 33 moBa! Ako
caegBame Hakonko npocmu mepku, we 3anasum cmomuuu
AUMPpU Yucma Boga.

ko2amo ca HanbAHO 3apegeHu. llomHeme, Ye egHa Npo2pama
u3pasxogBa mexkgy 100-150 Aumpa Boga. Heka He 2u 2ybum 3a
HaNoAOBUHA NbAHA M3WUHA.

9. Heka, ako muem bgoBeme Ha pbka, He ocmaBsame
Bogama ga meye - buxme MO2AU NbpBO ga Hamokpum cbgoBe-
me 33 kpamko, nocae ga 2u noyucmuMm € Npenapam 3a YUHUU U
cAeg moBa ga 2u u3naakHem ¢ Boga.

10. Heka nocmaBum 6ymuaku ¢ Boga B xanaguaHuka - us-
moyBaHemo Ha Bogama om Yewmama, 33 ga ,CmaHe cmygeHa”
Bogu go 332yba Ha Aumpu.

11. Heka npoBepsBame kpaHuemama u mpbbume 3a
meyoBe. [lTomHeme, ye meyoBe 24 yaca Ha geH, 7 gHU B ceg-
Muua@ma Bogsam go 20A9M pas3xog Ha Boga u cpegcmBa, @ Moz2am
ga bbgam nonpaBeHu AeCHO U eBmuHo.

HABbH

12. Heka noauBame 2paguHama camo ako e abcoalomHo
HeobXxogumo - buxme Mo2AU ga NoA3Bame kaageHey, 33 Hanos-
BaHe, ako moBa e Bb3moykHo.

13. Heka noAauBame zpaguHama npe3 xAagHUmMe 4acoBe
Ha geHsa - maka Bogama uie gocmuza kopeHume Ha pacme-
HUamMa, Bmecmo 6bp30 ga ce usnapsBa om NoBbpxHOCMMA Ha
noyBama, 6e3 ga uma Hy>kga om no-4yecmo noAuBaHe.

14. Heka 3abpaBum 3a zpagunckua mapkyy, kozcamo muem
BepaHgama, naBaxka uAu koanama cu, U ga 20 3ameHum ¢ koda ¢
Boga.

15. Heka pegoBHo ga npoBepsiBame 3a meyoBe BbHW-
Hume kpaHoBe, mpbbu u mapkyuu, 3auomo Bcska cnecmeHa
kanka Boga e BaHa!

,BOAHU N EHEPTUNHMN
CNECTABAHMA” AA

1. PeaAusupaHe Ha eHepzocnecmaBawu mepku B nomneHU cmaHuuu u
npeyucmBameAHu cmaHuuu, ekcnaoamupanu om BuK gpy>kecmBa.

@[logmaHa Ha NOMNeHU azpezamu

@[1ogmsgHa Ha mpaHchopmamopu

@®1132pakgaHe Ha cucmema 33 aBMomamu3auusg Ha pabomama Ha CbopbXkeHusimMa

@[logmaHa Ha ocBemaAeHue

®EHepautHoedekmuBHU peweHud 33 omonAeHue U kaumamu3ayus

@®1132paxkgaHe Ha cucmemu 33 Npou3BogcmBoO Ha eHepaud om Bb306HOBAEemU
eHep2ulHU U3MOoYyHUUU

2. DomoBoAMauYyHU UeHMpPaAU
3. Tepmonomnu

4. Cucmemu 33 u3scywaBaHe Ha ymaiku om MCOB ype3 u3noA3BaHe HA
COAAPHA U 2e0MEPMAAHA eHepaud

5. N'bBkaBu cxemu 33 ¢puHaHCUpaHe HA eHepulHume npoekmu:

@® A\020Bopu ¢ 2apaHmupaH peayamama (ECKO gozoBopu)
@ A\U3UH2




llll

LIUNCELEREDEL
LLLLDNLEPAILLE

‘W EAR

‘:’-
b
1

- e —
s |

P4 sih b

sUbOr - BAWNST TAOBAAEH NMAPTHbOP
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E C BAC MO LLEAUS CBST
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